AFFINITY GROUP HANDBOOK

INTRODUCTION
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A. The Process

1. Initiate contact with the Alumni Association Board or the Co-Chairs of the
A of the
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mailto:tkelley@tydingslaw.com
mailto:drmpers@aol.com
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http://www.fandm.edu/alumni
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A. A minimum of 25 members of prospective A nity Group. Provide the College
with a list of all members with their contact information which includes full
name, address, phone and email.
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VI.

1. The A nity Committee encourages recognized A nity Groups to hold
an on-campus event(s) each year. Most particularly to encourage
members to gather on campus at Homecoming & Family Weekend.

2. Special/Milestone Events — Alumni Association and the O ce of Alumni
Relations should be notified of upcoming milestones — 6 to 12 months
prior to event.

C. Foster a culture of philanthropy

1. A nity Groups members are encouraged to support the College’s Annual
Fund.

2. Promote engagement through community public service activities.
D. Communication within the A nity Group
1. AG leadership should plan and maintain a regular timeline of communication
with AG members, the A nity Committee and the College (Alumni
Relations).

F. Ongoing Principles

Adhere to College's policy in regard to the use of the College’s name
and trademarks.

2. Refrain from discrimination within the AG.
Responsibilities of A nity Group Leaders
A. Eachdesignateda nity group leader will represent his/her group to the Alumni
Association Board and be available for consultation when needed. In addition to
other responsibilities related to their specific group, A nity Group leaders generally

will:

1. Advocate for their group through the Alumni Association Board’s A nity
Group Committee.

2. Continually identify and groom future leaders for the group by delegating
tasks and responsibilities.

3. Coordinate events for their A nity Group with the O ce of Alumni
Relations, to ensure maximum promotion, impact and success.



4. Communicate information from the College and/or the Alumni Association
Board that a ects and/or will be of interest to group members.

5. Attend periodic on-campus or remote training sessions to enhance and
educate volunteer leadership.

6. Be supportive of the College’s annual F&M Fund, leading by example in
encouraging 100% participation among involved A nity Group members.

B. The F&M Alumni Association Board and the O ce of Alumni Relations will monitor
the progress and adherence to mission of each recognized A nity Group.
Consistent noncompliance


http://www.fandm.edu/alumni

IX. ATTACHMENTS

A. Application for Recognition
B. Request for Funds



APPENDIX A.
Franklin & Marshall A nity Group Application for Recognition

AFFINITY GROUP NAME:

PURPOSE OF AFFINITY GROUP:

WHAT VALUE CAN YOUR ORGANIZATION PROVIDE TO COLLEGE AND THE ALUMNI
ASSOCIATION:

YEAR OF GROUP'S INCEPTION:

l, [A nity Group Leader], on behalf of [A nity Group Name], have
read and agree to uphold the requirements for recognition and ongoing participation in
Franklin & Marshall College’s A nity Group Program as set forth in the A nity Group
Handbook.

Signed

Representing

Date

Reviewed and Approved by




APPENDIX B.

Recognized A



