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Preparation of the Annual Disclosure of Crime Statistics 

Each year the Department of Public Safety (Department) 

/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
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Department of Public Safety Authority and Jurisdiction 

The Franklin & Marshall College Department of Public Safety is an Accredited Law Enforcement 
Agency; one of 145 police departments of approximately 1,200 departments in the 



/health-wellness-and-safety/public-safety/index.html
/health-wellness-and-safety/public-safety/index.html
/health-wellness-and-safety/public-safety/index.html
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During an on
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Criminal Activity Off Campus 

When a Franklin & Marshall College student is involved in an off Campus offense, Department of 
Public Safety Police Officers may assist with the investigation in cooperation with local, state, or 
federal law enforcement. Lancaster Bureau of Police and the Manheim Township Police 
Department have primary jurisdiction in all areas off Campus. Franklin & Marshall Department 
of Public Safety Officers can and do respond to student-related incidents that occur in close 
proximity to Campus. dŚĞ��ĞƉĂƌƚŵĞŶƚ͛Ɛ�KĨĨŝĐĞƌƐ� ŚĂǀĞ� ĚŝƌĞĐƚ� ƌĂĚŝŽ� ĐŽŵŵƵŶŝĐĂƚŝŽŶƐ�ǁŝƚŚ� ƚŚĞ�
Lancaster Bureau of Police and maintain close relations with Lancaster County-Wide 
Communications network, fire department, and ambulance services to facilitate rapid response 
in any emergency situation. 

 
The Department also maintains a close working relationship with other area schools including, 
but not limited to, Millersville University, Thaddeus Stevens College, Elizabethtown College, 
Lancaster Bible College, Lancaster Theological Seminary, York College, Harrisburg Area 
Community College, and all schools visiting Campus. Any incidents involving students or guests 
from these schools receive reciprocal cooperation and information exchange. 

 

Staying Safe 

The Department of Public Safety sponsors educational outreach programs on a variety of topics 
and is eager to discuss with students and employees some ways in which they might reduce their 
risks of crime or accident. In student housing, both on and off Campus, members of the 
Department present educational programs to students to heighten awareness of safety issues 
related to fire, emergency preparedness, crime, personal safety, alcohol consumption, domestic 
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College and the Lancaster Bureau of Police. A decal is issued and aids in the recovery if the bicycle 
is lost or stolen. Bicycles should be securely locked to bicycle racks provided on Campus. For 
continued bicycle safety, it is strongly advised that students make regular and frequent checks of 
their bicycles, and use a U-shaped, kryptonite lock to secure the bicycle, not a cable and padlock. 

 

Training for Intervention ProcedureS (T.I.P.S.)® 

In 1982, Dr. Morris Chafetz, founding director of the National Institute on Alcoholism and Alcohol 
Abuse developed the first TIPS® program. Initially offered to bartenders and waiters, the 

http://www.fandm.edu/public-safety/services
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Camera # Location 

20 Williamson Lot 
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Camera # Location 

141-143 ITS 

144 West Frederick and Mary Sts 

145-146 ITS 

147 Harris 

148-149 Mayser 

150-159 Winter Visual Arts Center 

160-161 ASFC 

162 Dining Hall 

163 Brooks Tennis Courts 

164-165 

    

 

/health-wellness-and-safety/public-safety/prepare/
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Ground Floor 
Persons with physical disabilities should go to the nearest ͞ĂƌĞĂ of ƌĞĨƵŐĞ͟ on their floor. 

 

Hearing Impaired 
Alert the person that there is an emergency situation by using hand gestures or by turning the 
light switch on and off. Verbalize or mouth instructions or provide the individual with a short note 
containing instructions. Offer assistance as you leave the building. 

 

Mobility Impaired 
Since elevators should not be used for evacuation during an emergency, persons with mobility 
impairments need assistance evacuating. Individuals who can walk may be able to evacuate 
themselves. Walk with the person to provide assistance if necessary. Evacuating individuals who 
are not able to walk is much more complicated. If there is no immediate danger, take the 
ŝŶĚŝǀŝĚƵĂů� ƚŽ�ƚŚĞ�ŶĞĂƌĞƐƚ�͞ĂƌĞĂ�ŽĨ� ƌĞĨƵŐĞ͟�ŽŶ�ƚŚĞŝƌ� ĨůŽŽƌ͘�tŚĞŶĞǀĞƌ�ƉŽƐƐŝďůĞ͕�ƐŽŵĞŽŶĞ�ƐŚŽƵůĚ�
remain with the person while another individual exits the building and notifies emergency 
personnel of the mobility impaired ƉĞƌƐŽŶ͛Ɛ exact ͞ĂƌĞĂ of ƌĞĨƵŐĞ͟ location. Only in situations of 
extreme and immediate danger should you try to evacuate a wheelchair user yourself. The person 
with the disability is the best authority on how he/she should be moved. Ask before you move 
someone. While it is best to let professional emergency personnel conduct the evacuation, a 
person with a mobility impairment can be carried by two people who have interlocked their arms 
ƚŽ�ĨŽƌŵ�Ă�͚ĐŚĂŝƌ͛�Žƌ�ďǇ�ĐĂƌƌǇŝŶŐ�ƚŚĞ�ƉĞƌƐŽŶ�ŝŶ�Ă�ƐƚƵƌĚǇ�ŽĨĨŝĐĞ�ĐŚĂŝƌ͘ 

 

Fire Evacuation Procedure 
Upon activation of the fire alarm, persons shall immediately proceed to the nearest exit and 
evacuate the ďƵŝůĚŝŶŐ͘�WĞƌƐŽŶƐ�ƵŶĂďůĞ� ƚŽ�ĞǀĂĐƵĂƚĞ�ŽŶ�ƚŚĞŝƌ�ŽǁŶ�ŵĂǇ�ƉƌŽĐĞĞĚ�ƚŽ�ƚŚĞ�͞ĂƌĞĂ�ŽĨ�
ƌĞĨƵŐĞ͟ located throughout Campus buildings to await assistance. Evacuating persons should ask 
ƉĞƌƐŽŶƐ�ŶĞĞĚŝŶŐ�ĂƐƐŝƐƚĂŶĐĞ� ŝĨ� ƚŚĞǇ�ĐĂŶ�ŚĞůƉ�ƚŚĞŵ�ƚŽ�ƚŚĞ�ŶĞĂƌĞƐƚ�͞ĂƌĞĂ�ŽĨ�ƌĞĨƵŐĞ͘͟�zou should 
assist them as requested and notify Franklin & Marshall College Public Safety, local Police, Fire, 
or EMS where that person is. Be as specific as possible about location so further assistance can 
be provided. Public Safety can be notified by called (717) 358-3939 or you can call 9-1-1 and notify 
Lancaster County Control. This will give authorities the opportunity to go to the ͞ĂƌĞĂ of ƌĞĨƵŐĞ͟�
and remove the person or persons from the building to a safety. 

 

Franklin & Marshall College has installed a siren that will be sounded when there is a Campus 
emergency. We recommend that you stay indoors or get to a safe location until you receive 

https://www.getrave.com/login/fandm
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• If you signed up for text messages, you will be sent to a web page where you must enter 
the validation code that you receive via text message. 

• If you signed up for email alerts, you will be emailed a link to activate the email address. 
 

You only have to register one time. If you have already signed up for email alerts, simply sign in 
to your account and click ͞Add under Mobile Contacts.͟ 

 

Emergency Telephones and Safety App 

Currently there are 38 emergency telephones located across the Franklin & Marshall Campus and 
adjacent properties. Callers do not have to dial these phones; they are directly connected to the 
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stranger/acquaintance cases, will be assessed for potential issuance of a Timely Warning 
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required to issue a Timely Warning Campus alert based on the same circumstances; however, the 
College will provide adequate follow-up information to the Community as needed.  

 

Franklin & Marshall College uses the RAVE Alert System as its primary emergency notification 
system to notify students and employees immediately upon the confirmation that there is a 
͞ƐŝŐŶŝĨŝĐĂŶƚ�ĞŵĞƌŐĞŶĐǇ�Žƌ�ĚĂŶŐĞƌŽƵƐ�ƐŝƚƵĂƚŝŽŶ� ŝŶǀŽůǀŝŶŐ�ĂŶ� ŝŵŵĞĚŝĂƚĞ� ƚŚƌĞĂƚ� ƚŽ� ƚŚĞ�ŚĞĂůƚŚ�Žƌ�
ƐĂĨĞƚǇ�ŽĨ�ƐƚƵĚĞŶƚƐ�Žƌ�ĞŵƉůŽǇĞĞƐ�ŽĐĐƵƌƌŝŶŐ�ŽŶ��ĂŵƉƵƐ͘͟ Franklin & Marshall College may also use 
one or more of the following means: RAVE Alert System, electronic mail messages, text 

https://www.getrave.com/login/fandm
/
/
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The Department of Public Safety staff is responsible for responding to reported emergencies and 
confirming the existence of an emergency, sometimes in conjunction with Campus 
administrators, local first responders, and/or the national weather center. 
 
System to Use Primary 

Message 
 Creator 

Backup 
Message 
Creator 

Authority for 
approving and 
sending 
messages 

Primary 
Message 
Sender/ 
Distributor 

Backup 
Message 
Sender/ 
Distributor 

Primary -
Rave/email/text 

Associate 
Vice 
President for 
Public Safety 

General 
Counsel 

Associate Vice 
President for 
Public Safety 

Associate Vice 
President for 
Public Safety 

General 
Counsel 

Secondary ʹ 
College website 

Associate 
Vice 
President for 
Public Safety 

General 
Counsel 

Associate Vice 
President for 
Public Safety 

Vice President 
for 
Communications 

Vice 
President 
and Chief 
Information 
Officer 
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Missing persons emergency contact 
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If the student is under the age of 18 and is not an emancipated individual, the Department of 
Public Safety or the Lancaster City Police/Manheim Township Police will notify both the student's 
parent/guardian as well as any missing person contact within 24 hours. The College can notify 
multiple contacts, granted that the student shared them, and may contact additional contacts in 
any order that the College deems appropriate. Even if a listed contact states that a student is not 
missing, the College will still contact any additional listed contacts until personal contact with the 
student is made by the College. 
 
To register a contact, go to: 
 https://mydiplomat.fandm.edu/student/my_info/_/my_info_student Choose: My Housing Self-
Service, Housing Application 

 

Security of and Access to Facilities 
 

During business hours, the College (excluding housing facilities) will be open to students, parents, 
employees, contractors, guests, and invitees. During non-business hours, access to all College 
facilities is by key, a key card if issued, or by admittance via the Department of Public Safety upon 
approval of the appropriate College staff. During extended closing periods, the College will admit 
only those who are working with prior written approval to all facilities. 

https://mydiplomat.fandm.edu/student/my_info/_/my_info_student


/college-policies/institutional/campus-access-policy.html
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buildings and grounds by regularly notifying Facilities Management personnel of potential safety 
hazards such as broken 
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Criminal background checks include: 

• validation of the ŝŶĚŝǀŝĚƵĂů͛Ɛ Social Security Number, 

• a search for felony and misdemeanor convictions from the records of up to 10 county 
criminal courts, from the past 7 years, 

• a check of the Sex Offender Registry 
 
Those Working with Minors 

/college-policies/legal-affairs/protection-of-minors-policy.html
https://www.meganslaw.psp.pa.gov/Home/TermsAndConditions
https://www.meganslaw.psp.pa.gov/Home/TermsAndConditions
https://www.pameganslaw.state.pa.us/Home/TermsAndConditions


http://fandm.edu/college-life-manual
/college-policies/health-wellness-policies/alcohol-and-other-drugs-policy
/_resources/pdfs/2023-Drug-and-Alcohol-Abuse-Prevention-Program-Report.pdf
/_resources/pdfs/2023-Drug-and-Alcohol-Abuse-Prevention-Program-Report.pdf
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Date Held 

 
Name of Program 

 
Subject Matter 

 
Location 

 
Target 
Audience 

September 28, 2023 Campus Hour: The 
Underground: Hazing 
Culture Behind Closed 
Doors 

Hazing prevention, sexual 
violence prevention/D&A 
awareness 

Adams 
Auditorium 

Students, 
FPS 

September 28, 2023 CARON Treatment 
Centers On-Campus 
Specialist within 
Athletics 

͞,ĞĂůƚŚǇ��ŚŽŝĐĞƐ͕�Healthy 
dĞĂŵƐ͟�ŚĂǌŝŶŐ�ƉƌĞǀĞŶƚŝŽŶ�ĂŶĚ�
risky behavior prevention 
education  

Stahr 
Auditorium 

All F&M 
student-
athletes 

September 28, 2023 CARON Treatment 
Centers On-Campus 
Specialist within 
Athletics 

Team presentation, focusing 
on general wellness and 
alcohol and drug prevention 
education, effects on athletic 
performance, etc.  

Mayser F&M 
wrestling 
team 

October 12, 2023 
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Date Held 
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• Regularly administered alcohol and drug surveys collect data on student AOD-related 
behaviors and perceptions of services 

• Annually notify each employee and student, in writing, of standards of conduct; a 
description of appropriate sanctions for violation of federal, state, and local law and 
Campus policy; a description of health risks associated with alcohol and substance use; 
and a description of available treatment programs. 

• Online education about alcohol, drug, and sexual health for all new students prior to 
arrival. 

• New Student Orientation includes facilitated conversations about alcohol and drug issues 
ƚŚĞ�ĮƌƐƚ�ŶŝŐŚƚ�ŽĨ�ŽƌŝĞŶƚĂƚŝŽŶ͘��ŽŶǀĞƌƐĂƚŝŽŶƐ�ĂƌĞ�ĐŽ-led by residential Deans and Public 
Safety personnel. 

• Mandatory training for organization leaders and private event hosts, including private 
parties, to assist with prevention of party-related substance problems 

• Drug testing for varsity student athletes 
 

Crime Prevention and Security/Safety Awareness Programs 
 

The College provides a variety of primary prevention and awareness programs for incoming 
students and new employees. During orientation, students are informed of services offered by 
the Franklin & Marshall Department of Public Safety. Presentations outline ways to maintain 
personal safety and residence hall security. Students are told about crime on Campus and in 
surrounding neighborhoods.  During monthly New Employee Orientation, community members 
are instructed about safety awareness and security procedures.  

 

A common theme of all security awareness and crime prevention programs is to encourage 
students and employees to be aware of their responsibility for their
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Campus tour guides on Franklin & Marshall College policy and procedures. 
 

The College held over fifteen (15) crime prevention and security awareness programs during the 
2023- 2024 academic year, which included  Self-defense Awareness and Familiarization Exchange 
(S.A.F.E.) classes

/health-wellness-and-safety/public-safety/
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• Bicycle Registration - The bicycle registrati
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provide the accommodations or protective measures. 
 

The College engages in comprehensive, intentional, and integrated programming, initiatives, 
strategies, and campaigns intended to end dating violence, domestic violence, sexual assault and 
stalking that: 

• Are culturally relevant, inclusive of diverse communities and identities, sustainable, 
responsive to community needs, and informed by research, or assessed for value, 
effectiveness, or outcome and 



39  

assistance, student financial aid, and other services available for victims, both within the 
College and in the Community as described in ͞^ƵƉƉŽƌƚŝǀĞ DĞĂƐƵƌĞƐ͟�ŽŶ�ƉĂŐĞ�97 in this 
document. 

• Options for available assistance in, and how to request changes to academic, living, 
transportation, and working situations or protective measures as described in 
͞^ƵƉƉŽƌƚŝǀĞ�DĞĂƐƵƌĞƐ͟�ŽŶ�ƉĂŐĞ�97in this document. 

• Procedures for institutional disciplinary action in cases of alleged dating violence, 
ĚŽŵĞƐƚŝĐ�ǀŝŽůĞŶĐĞ͕�ƐĞǆƵĂů�ĂƐƐĂƵůƚ͕�Žƌ�ƐƚĂůŬŝŶŐ�ĂƐ�ĚĞƐĐƌŝďĞĚ�ŝŶ�͞^ĂŶĐƚŝŽŶƐ͟�ŽŶ�ƉĂŐĞ�80 in 
this document. 

 

Primary Prevention and Awareness Programs 
 

Specifically, the College offered the following primary prevention and awareness programs for 
all incoming students in school year 2023 ʹ 2024. Programs include prevention of domestic 
violence, dating violence, stalking, and sexual assault. 

 

Date Name of Program Location 
Held 

Topic 

August 2023 Sexual Assault 
Prevention Training 

Online Sexual Violence Prevention to include 
domestic violence, dating violence, 
stalking, and sexual assault 

August 2023 Sex Signals Barshinger Sexual Violence Prevention 

September 2023 Bringing in the 
Bystander training 

Campus Sexual Violence Prevention to include 
domestic violence, dating violence, 
stalking, and sexual assault 

January 2024 Sexual Violence 
Prevention & 
Response Overview 

Weis Great 
Room 

Title IX awareness, consent 
education, sexual violence education, 
resource overview 

 

The College offered the following primary prevention and awareness programs for all new 
employees in school year 2023 ʹ 2024. Programs include prevention of domestic violence, dating 
violence, stalking, and sexual assault. 

 

Date 

  ocation  eld  opic 
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Date Name of Program Location 
Held 

Topic 

September 13, 
2023 

YWCA Info Table Steinman 
College Center 

Resource Awareness 

September 13, 14, 
18, and 19, 2023 

S.A.F.E (Self Defense 
Awareness & 
Familiarization 
Exchange) 1 ½ hour 
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Date Name of Program Location 
Held 

Topic 

November 15, 
2023 

YWCA Info Table Steinman 
College Center 

Resource Awareness 
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Date Name of Program Location 
Held 

Topic 
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Date Name of Program Location 
Held 

Topic 

September 19, 2023 Presentation on TIX 
mandated reporting 
and role as a CSA at 
professional 
development lunch 
 

Dining Hall TIX and Clery to include domestic 
violence, dating violence, stalking, 
and sexual assault prevention 
and education 

September 27, 2023 Title IX and ADA 
information meeting 
for academic 
departments 
 

LPS 130 Psychology Department 

October 11, 2023 Title IX and ADA 
information meeting 
for academic 
departments 
 

Stager 221 Computer Science Department 

October 18, 2023 YWCA Info Table Steinman 
College 
Center 

Resource Awareness 

October 26, 2023 Domestic Violence 
Awareness Month - 
Pumpkin Painting 

Hartman 
Green 

Peer Educators engaged students 
through trivia activity to raise 
awareness about domestic and 
dating violence and highlight 
resources 

November 8, 2023 Conversations with 
the Campus Advocate 

ADWC Healthy boundaries 

November 9, 2023 Bringing in the 
Bystander 

Stager 112 Bystander intervention 

 November 10, 2023 Wellness Jeopardy Roschel Great 
Room 

Healthy relationships, sexual 
wellness, wellness resource 
awareness 

November 14, 2023 Title IX and ADA 
information meeting 
for academic 
departments 

Stager Program for Language Studies 
Council 

November 15, 2023 YWCA Info Table Steinman 
College 
Center 

Resource Awareness 
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Consent Communication, HIV, Date and Rape, STI and Testing, Safer Sex, PrEP, Birth 
Control Options, Safe Sex for LGBTQ+ and Healthy Relationships. 

• Campus SaVE Act Training for all employees through United Educators. 

• College Sponsored Education and Growth Programs for Fraternities and Sororities. The 
College provides speakers, educational experiences and instructional programs in five 
topical areas: Hazing; Social Event Management and Risk Reduction; Alcohol and Other 
Drugs; Healthy Gender Relations and Sexual Misconduct and Leader/Leadership 
Development. Every Chapter must show evidence that at least 70% (Participation 
Standard) of its members attend the Five College-sponsored programs. Attendance 
information is submitted via the Mandatory Program Certification Form. 

• Chapter Sponsored Education and Growth Programs. Each chapter is expected to provide 
one program in each five theme areas per year. The themes are Academic/Intellectual; 
Social/Community Building; Personal Development; Cultural Awareness and 
Leader/Leadership Development. 

• Director of Care Coordination and Violence Prevention who oversees: 

• Peer education team 

• Wellness courses 

• On-going wellness workshops for entire Campus Community 

• Group discussions for organizations and athletic teams 

• Active flyer campaign 

• 1-on-1 mentoring and coaching 

• Campus-wide mindfulness initiative 

• Fully-staffed counseling and medical department managed by Lancaster General Hospital: 
͞>ĂŶĐĂƐƚĞƌ General Health at Franklin & DĂƌƐŚĂůů͟ 

• Weekly Students of Concern committee meeting to identify and outreach to individuals 
in need 

• Training of paraprofessional House Advisor staff to assist with prevention, outreach and 
crisis response 

•
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Advisors (HAs) are specifically counseled in bystander intervention. 

• A comprehensive approach that takes advantage of integrating multimedia, peer 
instruction, in-depth interactive discussion and cognitive education based in the 

https://www.rainn.org/
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• Make others earn your trust. A college environment can foster a false sense of security. 
They may feel like fast friends, but give people time earn your trust before relying on 
them. 

• Think about Plan 
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Federal Definitions 
 

The Clery Act 
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• Rape is defined as the penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, without the 
consent of the victim. 

• Fondling is defined as the touching of the private parts of another person for the purposes 
of sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. 

• Incest is defined as sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prf

1 within the 
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Consent 
Pennsylvania does not specifically define ͞ĐŽŶƐĞŶƚ͘͟ However, a person commits a felony of the 
first degree when the person engages in sexual intercourse with a complainant: 

• By forcible compulsion; (2) By threat of forcible compulsion that would prevent resistance 
by a person of reasonable resolution; (3) Who is unconscious or where the person 
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years older than the victim. This crime can result in a maximum sentence of twenty years of 
incarceration and a fine up to $25,000. 

 

Stalking 
The state of Pennsylvania defines stalking as follows: A person commits the crime of stalking 
when the person either: 

• engages in a course of conduct or repeatedly commits acts toward another person, 
including following the person without proper authority, under circumstances which 
demonstrate either an intent to place such other person in reasonable fear of bodily injury 
or to cause substantial emotional distress to such other person; or 

• engages in a course of conduct or repeatedly communicates to another person under 
circumstances which demonstrate or communicate either an intent to place such other 
person in reasonable fear of bodily injury or to cause substantial emotional distress to such 
other person. 

 

Franklin & Marshall College Definitions 
 

The following definitions are taken from the 2021-2022 Franklin & Marshall Title IX Harassment 
and Sexual Misconduct Policy and Procedure: 

 

Consent 
A person who wants to engage in a specific sexual activity is responsible for obtaining Consent 
for that activity. Silence or lack of resistance, in and of itself, does not constitute Consent. 
Consent can be given by words or actions, provided that those words or actions clearly 
communicate willingness to engage in the sexual activity.  

 

Consent cannot be obtained through coercion. For purposes of this Policy, coercion is the use of 
threats (i.e., words or actions) or intimidation (i.e., implied threats) that would cause a 
reasonable person to engage in unwelcome sexual activity against their will.  

 

Consent cannot be obtained from an individual who is incapacitated, where a reasonable, sober 
person initiating sexual activity would have known or reasonably should have known that the 
individual was incapacitated. An individual who is under the influence of alcohol and/or other 
drugs may be incapacitated, and therefore unable to Consent. However, consumption of alcohol 
or other drugs alone is insufficient to establish incapacitation.  
 
Incapacitation is a state beyond drunkenness or intoxication, where an individual cannot make a 
knowing and deliberate choice to engage in the sexual activity. Individuals who are asleep, 
unresponsive or unconscious are incapacitated. Other indicators that an individual may be 
incapacitated include, but are not limited to, the inability to communicate coherently, inability 
to dress/undress without assistance, inability to walk without assistance, slurred speech, loss of 
coordinatio



58    Consent may be withdrawn by any party at any time. An individual who seeks to withdraw Consent must communicate, through clear words or e
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Title IX Domestic Violence 
Felony or misdemeanor crimes of violence committed by a current or former spouse or intimate 
partner of the alleged victim, by a person with whom the alleged victim shares a child in common, 
by a person who is cohabitating with or has cohabitated with the alleged victim as a spouse or 
intimate partner, by a person similarly situated to a spouse of the alleged victim under the 
domestic or family violence laws of Pennsylvania, or by any other person against an adult or 
ǇŽƵƚŚ� ĂůůĞŐĞĚ� ǀŝĐƚŝŵ� ǁŚŽ� ŝƐ� ƉƌŽƚĞĐƚĞĚ� ĨƌŽŵ� ƚŚĂƚ� ƉĞƌƐŽŶ͛Ɛ� ĂĐƚƐ� ƵŶĚĞƌ� ƚŚĞ� ĚŽŵĞƐƚŝĐ� Žƌ� ĨĂŵŝůǇ�
violence laws of Pennsylvania. 

 

Title IX Stalking 
Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to fear for their safety or the safety of others, or suffer substantial emotional distress. For 
purposes of this definition, (a) course of conduct means two or more acts, including, but not 
limited to, acts in which the alleged stalker directly, indirectly, or through third parties, by any 
action, method, device, or means, follows, monitors, observes, surveils, threatens, or 
communicates to or about a person, or interferes with a person's property; (b) reasonable person 
means a reasonable person under similar circumstances and with similar identities to the victim; 
and (c) substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling. 

 

Voluntary Confidential Reporting Procedures 
 

All College employees, including student employees, are Campus Security Authorities. Campus 
Security Authorities must ensure that any Clery crime they are aware of is reported to the 
Department of Public Safety immediately. Clery crimes include: murder and non-negligent 
manslaughter, manslaughter by negligence, sex offenses (rape, fondling, statutory rape, and 
incest), domestic violence, dating violence, stalking, robbery, aggravated assault, burglary, arson, 
motor vehicle theft, hate crimes, liquor law violations, drug violations and weapon violations. 
�ŶǇ�ƐĞǆƵĂů�ŵŝƐĐŽŶĚƵĐƚ�Žƌ�ĚŝƐĐƌŝŵŝŶĂƚŝŽŶ�ŝƐ�ƚŽ�ďĞ�ƌĞƉŽƌƚĞĚ�ƚŽ�ƚŚĞ��ŽůůĞŐĞ͛Ɛ�dŝƚůĞ�/y��ŽŽƌĚŝŶĂƚŽƌ�
immediately. If you are a victim of sexual misconduct and want to report it confidentially, please 
report to Counseling Services or the Student Wellness Center. 

 

If you are the victim of a crime and do not want to pursue action within the College system or 
the criminal justice system, you may still want to consider making a voluntary confidential report. 
The purpose of a confidential report is to comply with the wish of a victim to keep the matter 
confidential, while taking steps to enhance the future safety of oneself and others. With such 
information, the College can keep an accurate record of the number of incidents involving 
students, employees and visitors; determine if there is a pattern of crime with regard to a 
particular location, method, or assailant; and alert 
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reports of crime in confidence. Confidential reports for purposes of inclusion in the annual 
disclosure of crime statistics can be made to any Campus Security Authorities. 

 

The Department of Public Safety cannot guarantee confidentiality when it receives a report of a 
crime due to the severity and/or continuing threat to the College Community, the incident may 
need to be investigated. The Department will work to maintain the privacy of the victim, if so 
desired. 

 

��ƐƚƵĚĞŶƚ͛Ɛ�ƉƌŝǀĂĐǇ�ĐŽŶĐĞƌŶƐ�ŵƵƐƚ�ďĞ�ǁĞŝŐŚĞĚ�ĂŐĂŝŶƐƚ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�ƚŚĞ��ŽůůĞŐĞ��ŽŵŵƵŶŝƚǇ�ƚŽ�
respond to certain incidents and crimes. To the greatest extent possible, such reports will remain 
private. In compelling situations, the Department of Public Safety reserves the right to take 
reasonable action in response to any crime report, and information may be shared with the 
appropriate department(s) and agencies on a need-to-know basis when it pertains to 
investigative needs and safety concerns of the Campus Community. All reports submitted on a 
͚ĐŽŶĨŝĚĞŶƚŝĂů͛�Žƌ�ĂŶŽŶǇŵŽƵƐ�ďĂƐŝƐ�ĂƌĞ�ĞǀĂůƵĂƚĞĚ�ĨŽƌ�ƉƵƌƉŽƐĞƐ�ŽĨ�ŝƐƐƵŝŶŐ�Ă��ĂŵƉƵƐ�Alert, as well 
as inclusion in the annual crime statistics without divulging victim identifying information. 

 

Campus Security Authorities 
 

The Clery Act requires the College to collect and disclose crime data from the local police and 
Campus Security Authorities (CSA). The intent of including non-law enforcement personnel as 
Campus Security Authorities (CSA) is to acknowledge that many individuals and students in 
particular are hesitant about reporting crimes to the police, but may be more inclined to report 
incidents to other Campus-affiliated individuals. 

 

The function of a Campus Security Authority (CSA) is to report to the Department of Public Safety, 
those allegations of Clery Act crimes that are made in good faith. A Campus Security Authority 
(CSA) is not responsible for determining whether a crime took placeͶthat is the 
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portrait of Franklin & Marshall College Campus crime. 
 

In certain instances, a crime victim may be reluctant to file a report fearing the process and/or 
loss of anonymity. In such circumstances, crime victims are encouraged to consider making a 
voluntary, confidential report to one of the designated exempt Campus officials for inclusion in 
the annual disclosure of crime statistics. At a minimum, crime victims will receive valuable 
counseling and referral information. 

 

Confidential reports are important because they provide valuable information that will enhance 
the safety of the Community-at-large and will provide a more accurate portrait of actual Campus 
crime. Remember, help is available. All you need to do is ask. 

 

Retaliation against an individual who has, in good faith, filed a complaint, is strictly prohibited 
and will not be tolerated. Retaliation is any action that adversely affects the academic, 
employment, or other institutional status of a student or employee of the College, in addition to 
an applicant for admission or employment and a visitor.  

 

Examples of retaliation include, but are not limited to:  

• denial of promotion,  

• non-selective/refusal to hire,  

• denial of job benefits,  

• demotion;  

• suspension,  

• discharge,  

• threats,  

• reprimands,  

• negative evaluations,  

• harassment, 

•  or other adverse treatment that is likely to deter reasonable people from pursuing their 
rights. 

 

Pastoral and Professional Counselors 
 

�ĂŵƉƵƐ� ͞WĂƐƚŽƌĂů� �ŽƵŶƐĞůŽƌƐ͟� ĂŶĚ� ͞WƌŽĨĞƐƐŝŽŶĂů� �ŽƵŶƐĞůŽƌƐ͟� ǁŚĞŶ� ĂĐƚŝŶŐ� ĂƐ� ƐƵĐŚ͕� ĂƌĞ� ŶŽƚ�
considered Campus Security Authorities for Clery Act purposes and are not required to report 
crimes for inclusion in the annual disclosure of crime statistics. 

 

Pastoral Counselor  
an employee of an institution, who is associated with a religious order or denomination 
recognized by that religious order or denomination as someone who provides confidential 
counseling and who is functioning within the scope of that recognition as a pastoral counselor. 
Franklin & Marshall College does not have a Pastoral Counselor. 
 
Professional Counselor An employee of an institution whose official responsibilities include 
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• Consider going to Penn Medicine Lancaster General Hospital at 555 North Duke Street, 
Lancaster, PA 17602 for a forensic exam. Take a change of clothing with you, as your 
clothing may be kept as evidence. Lancaster General Hospital is the only local hospital 
where the SAFE exam, with specially trained nurses, is performed. If you go to another 
hospital, they will very likely transport you via ambulance to LGH. It is important that you 
not bathe, douche, smoke, change clothing or clean the bed/linen/area where they were 
assaulted if the offense occurred within the past 96 hours so that evidence may be 
preserved that may assist in proving that the alleged criminal offense occurred/or is 
occurring or may be helpful in obtaining a protection order.  

• In circumstances of sexual assault, if you do not opt for forensic evidence collection, 
health care providers can still treat injuries and take steps to address concerns of 
pregnancy and/or sexually transmitted infections. You are encouraged to also preserve 
evidence by saving text messages, instant messages, social networking pages, other 
communications, and keeping pictures, logs or other copies of documents, if they have 
any, that would be useful to College adjudicators/investigators or police. 

• Write down everything that you remember about the event(s), with as much detail as 
possible. This step can help both with your own healing process and in any legal or 
disciplinary action you might decide to take. 

• Seek counseling or other sources of support. Talking with a trained mental health 
professional may help in coping with the aftermath of a sexual assault. Family and friends 
may also be a source of comfort and support. It is most important that you are 
comfortable with and trust the individuals in whom you choose to confide. Franklin & 
DĂƌƐŚĂůů͛Ɛ��ŽƵŶƐĞůŝŶŐ�^ĞƌǀŝĐĞƐ�ŝƐ�ĂǀĂŝůĂďůĞ�ĨƌĞĞ�ŽĨ�ĐŚĂƌŐĞ�ƚŽ�ŵĞĞƚ�ǁŝƚŚ�ƐƚƵĚĞŶƚƐ͘�,ŽƵƌƐ�
are Monday - Friday 8:30 until noon and again from 1- 4:30 p.m. There are also walk-in 
hours daily between 3 and 4 p.m. You can also call for an appointment at (717) 544-9051. 

• Franklin & Marshall College Health Services can provide free emergency contraception 
and sexually transmitted infection evaluation and treatment for students who do not 
require or choose not to have a forensic examination. Hours of service are Monday ʹ 
Friday 8:30 a.m.ʹ5:00 p.m. (717) 544-9051. 

• As time passes, evidence may dissipate or become lost or unavailable, thereby making 
investigation, possible prosecution, disciplinary proceedings, or obtaining protection 
from abuse orders related to the incident more difficult. If you choose not to make a 
complaint regarding an incident, you nevertheless should consider speaking with Public 
Safety or other law enforcement to preserve evidence in the event that you decide to 
report the incident to law enforcement or the College at a later date to assist in proving 
that the alleged criminal offense occurred or that may be helpful in obtaining a protection 
order. 

 
Involvement of Law Enforcement and Campus AuthoritiesM12 lTm

0 oping

Write down e



64  

Department may also be reached directly by calling 717-735-3300 or in person at 39 W. Chestnut 
St. Lancaster, PA 17603.  

 

After making an initial report to a Police Officer, the Department Detective will make contact.  
dŚĞ� �ĞƚĞĐƚŝǀĞ�ǁŝůů� ĞǆƉůĂŝŶ� ƚŚĞŝƌ� �ĞƉĂƌƚŵĞŶƚ͛Ɛ� ƐƚĞƉƐ�ŵŽǀŝŶŐ� ĨŽƌǁĂƌĚ.  Additional information 
about the Lancaster City Police Bureau may be found online at: https://lancasterpolice.com.  
Manheim Township Police Department can be reached by directly calling (717) 569-6401 or in 
person at 1825 Municipal Dr, Lancaster, PA 1760.  Additional information about Manheim 
Township Police can be found online at: 
https://lancaster.crimewatchpa.com/manheimtwppd/53783   

 

Procedures the College Will Follow When a Crime of Domestic Violence, 
Dating Violence, Sexual Assault and Stalking is Reported 

 

The College has procedures in place for individuals who report sexual assault, domestic violence, 
dating violence, and stalking, including informing individuals about their right to file criminal 
charges as well as the availability of counseling, health, mental health, victim advocacy, legal 
assistance, visa and immigration assistance, student financial aid and other services on and/or 
off campus as well as additional remedies to prevent contact between a complainant and a 
Respondent party. 

 

Assistance for Victims: Rights & Options  
 

When a student or employee reports to the College that they have been a victim of dating 
violence, domestic violence, sexual assault, stalking, whether the offense occurred on or off 
Campus, the College will provide the student or employee with a written explanation of the 
ƐƚƵĚĞŶƚ�Žƌ�ĞŵƉůŽǇĞĞ͛Ɛ�ƌŝŐŚƚƐ�ĂŶĚ�ŽƉƚŝŽŶƐ�ƚo include: 

• the procedures victims should follow if a crime of dating violence, domestic violence, 
sexual assault or stalking has occurred 

• information about how the College will protect the confidentiality of victims and other 
necessary parties 

• notification about victim services within the College and in the Community 

• Ă�ƐƚĂƚĞŵĞŶƚ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞ�ŝŶƐƚŝƚƵƚŝŽŶ͛Ɛ�ƉƌŽǀŝƐŝŽŶƐ�ĂďŽƵƚ�ŽƉƚŝŽŶƐ�ĨŽƌ͕�ĂǀĂŝůĂďůĞ�ĂƐƐŝƐƚĂŶĐĞ�
in,  

• and how to request accommodations and protective measures; and 

• an explanation of the procedure for College disciplinary action 
 

Accommodations and Protective Measures Available for Victims  
 

The College will also provide written notification to the student or employee about 
accommodations available to them, including academic, living, parking, protective orders, and 
working situations. The written notification will include information regarding the 
accommodation options, available assistance in requesting accommodations, and how to request 

https://lancasterpolice.com/
https://lancaster.crimewatchpa.com/manheimtwppd/53783
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accommodations and protective measures. Individuals can contact Franklin & DĂƌƐŚĂůů͛Ɛ�dŝƚůĞ�/y�
Coordinator Kate Buchkoski at kate.buchkoski@fandm.edu, call her at (717)358-

mailto:kate.buchkoski@fandm.edu
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Off Campus Types of Services  
Available 

Service Provider Contact Information 

 Sexual assault counseling 
Sexual Assault Counseling 

YWCA 
RAINN 

717-392-7273 
1-800-6560-HOPE 

http://www2.ed.gov/about/offices/list/ocr/index.html
mailto:kate.buchkoski@fandm.edu
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Safety (if the victim so desires.) Reports of all domestic violence, dating violence, sexual assault, 
and stalking made to the Department of Public Safety will automatically be referred to the Title 
IX Coordinator for investigation regardless of if the complainant chooses to pursue criminal 
charges. 

 

The College will enforce the anti-retaliation policy and take immediate and separate action 
against parties that retaliate against a person for complaining of sex-based discrimination or for 
assisting in the investigation. 

 

If a report of sexual assault is reported to the College, the College will follow these procedures: 

• Depending on when reported (immediate vs delayed report), the College will provide the 
Complainant with access to medical care. 

• The College will assess the immediate safety needs of the Complainant. 

• The College will provide the Complainant with contact information for the local police 
department and assist the Complainant with contacting the local police if the 
Complainant requests it and provide information on the preservation of evidence. 

• The College will provide the Complainant with referrals to on and off campus mental 
health providers. 

• The College will assess the need to implement interim or long-term protective measures, 
if appropriate. 

• The College will provide the Complainant with a written explanation of their rights and 
options. 

• The College will provide information how to apply for a Protective Order. 

• dŚĞ��ŽůůĞŐĞ�ǁŝůů�ƉƌŽǀŝĚĞ�Ă�͞EŽ��ŽŶƚĂĐƚ�KƌĚĞƌ͟�ĚŝƌĞĐƚŝǀĞ�ƚŽ�ƚŚĞ�ZĞƐƉŽŶĚĞŶƚ͕� ŝĨ�deemed 
appropriate. 

• 
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• The College will provide information how to apply for a Protective Order. 

• dŚĞ��ŽůůĞŐĞ�ǁŝůů�ƉƌŽǀŝĚĞ�Ă�͞EŽ��ŽŶƚĂĐƚ�KƌĚĞƌ͟�ĚŝƌĞĐƚŝǀĞ�ƚŽ�ƚŚĞ�ZĞƐƉŽŶĚĞŶt, if deemed 
appropriate. 
 

If a report of stalking is reported to the College, the College will follow these procedures: 

• The College will assess the immediate safety needs of the Complainant. 

• The College will provide the Complainant with contact information for the local police 
department and assist the Complainant with contacting the local police if the 
Complainant requests it. 

•
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A Sexual Violence Protection Order is designed to protect victims of sexual violence from further 
abuse and/or intimidation by their abuser, regardless of whether or not criminal charges have 
been filed against the perpetrator. Similar in many ways to a Protection From Abuse Order (PFA), 
the key difference lies in the relationship between the abuser and the victim. While PFAs require 
an intimate or household relationship between the two parties, a SVPO does not and is available 
to victims of sexual violence who are at continued risk of harm from their perpetrator. 

 

SVPOs can protect victims by restricting the offender from entering the ǀŝĐƚŝŵ͛Ɛ residence, place 
of employment and/or school as well as prohibiting indirect contact through third parties. An 
SVPO is NOT the same as seeking criminal prosecution; you are not required to press charges. An 
^sWK� ŝƐ�ŵĞĂŶƚ� ƚŽ� ƌĞƐƚƌŝĐƚ� ƚŚĞ�ŽĨĨĞŶĚĞƌ͛Ɛ�ĐŽŶƚĂĐƚ�ǁŝƚŚ� ƚŚĞ�ǀŝĐƚŝŵ͕�ĂŶĚ�ƚŚĞ�ŽĨĨĞŶĚĞƌ�ĐĂŶŶŽƚ�ďĞ�
punished unless he/she violates the SVPO. 

 

Adjudication of Violations 
 

dŚĞ��ŽůůĞŐĞ͛Ɛ�ĚŝƐĐŝƉůŝŶĂƌǇ�ƉƌŽĐĞƐƐ�ŝŶĐůƵĚĞƐ�Ă�ƉƌŽŵƉƚ͕�ĨĂŝƌ͕�ĂŶĚ�ŝŵƉĂƌƚŝĂů�ƉƌŽĐĞƐƐ�ĨƌŽŵ�ƚŚĞ�ŝŶŝƚŝĂů�
investigation to the final result. In all instances, the process will be conducted in a manner that 
ŝƐ� ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ� ƚŚĞ� ŝŶƐƚŝƚƵƚŝŽŶ͛Ɛ�ƉŽůŝcy and that is transparent to the Complainant and the 
Respondent. Usually, the resolution of domestic violence, dating violence, sexual assault and 
stalking complaints are completed within the timeframe specified in each policy the institution 
maintains. However, each procedure allows for extensions of timeframes for good cause with 
written notice to the Complainant and the Respondent of the delay and the reason for the delay. 
College officials involved in the investigation or adjudication of domestic violence, dating 
violence, sexual assault and stalking complaints are trained annually on the issues related to 
domestic violence, dating violence, sexual assault, and stalking as well as how to conduct an 
investigation and hearing process that protects the safety of the victim and promotes 
accountability. Furthermore, each policy provides that: 
 

• The Complainant and the Respondent will have timely notice for meetings at which the 
Complainant or Respondent, or both, may be present; 

• The Complainant, the Respondent and appropriate officials will have timely and equal 
access to any information that will be used during formal and informal disciplinary 
meeting and hearings; 

• The College disciplinary procedures will not be conducted by officials who have a conflict 
of interest or bias for or against the Complainant or the Respondent; 

• The Complainant and the Respondent will have the same opportunities to have others 
present during any institutional disciplinary proceeding. The Complainant and the 
Respondent each have the opportunity to be advised by an advisor of their choice at any 
stage of the process and to be accompanied by that advisor to any related meeting or 
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any initial, interim and final decision of any disciplinary proceeding; and 

• Where an appeal is permitted under the applicable policy, the Complainant and the 
Respondent will be notified simultaneously in writing, of the procedures for the 
Respondent and the victim to appeal the result of the institutional disciplinary 
proceeding. When an appeal is filed, the Complainant and the Respondent will be notified 
simultaneously in writing of any change to the result prior to the time that it becomes 
final as well as of the final result once the appeal is resolved. 

 

Whether or not criminal charges are filed, the College or a person may file a complaint under the 
following policies, depending upon the status of the Respondent (student or employee): 

 

Types of Disciplinary Proceedings Utilized in Cases of Alleged Domestic 
Violence, Dating Violence, Sexual Assault and Stalking: 

 

Title IX Policy and Community Standards of Sexual Misconduct Policies 
 

The F&M staff and community recognize the impact of sexual violence across the world and in 
our own Franklin & Marshall community.  In addressing incidents impacting our own community, 
ǇŽƵ�ǁŝůů�ĨŝŶĚ�ƚŚĂƚ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�ƐƚƵĚĞŶƚ�ĐŽĚĞƐ�ƌĞůĂƚĞĚ�ƚŽ�ƐĞǆƵĂů�ŵŝƐĐŽŶĚƵĐƚ�ĂƌĞ�Ɖublished 
ŝŶ�ƚǁŽ�ĚŝĨĨĞƌĞŶƚ�ƉůĂĐĞƐ�ŝŶ�ƚŚĞ��ŽůůĞŐĞ͛Ɛ�ƉŽůŝĐŝĞƐ͘�dŚĞ��ŽůůĞŐĞ�ĨŽůůŽǁƐ�ĨĞĚĞƌĂů�ŐƵŝĚĞůŝŶĞƐ�ƌĞůĂƚĞĚ�ƚŽ�
Title IX, which is a law that covers specific behaviors related to sex discrimination and sexual 
harassment. The College also addresses sexual misconduct that is not covered by Title IX 

/health-wellness-and-safety/title-ix/index.html
/_resources/pdfs/2023-24%20Title%20IX%20Policy.pdf
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follow-up through appropriate resolution channels, and make any necessary referrals.  
 

In order to constitute Title IX Sexual Harassment, the alleged misconduct must have occurred (i) 
ŝŶ� ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ͕� ĂŶĚ� ;ŝŝͿ� ŝŶ� &ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ� education program or activity, which is 
defined as locations, events or circumstances over which Franklin & Marshall exercised 
substantial control over both Respondent and the context in which the misconduct occurred, or 
any building owned or controlled by a student organization officially recognized by Institution. 

 

Title IX Sexual Harassment: (a) Definition. Title IX Sexual Harassment means conduct on the basis 
of sex that involves an employee of Franklin & Marshall conditioning the provision of an aid, 
bĞŶĞĨŝƚ͕�Žƌ�ƐĞƌǀŝĐĞ�ŽĨ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů�ŽŶ�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƉĂƌƚŝĐŝƉĂƚŝŽŶ�ŝŶ�ƵŶǁĞůĐŽŵĞ�ƐĞǆƵĂů�
conduct; or an individual engaging in unwelcome conduct determined by a reasonable person to 
be so severe, pervasive and objectively offensive that it effectively denies a person equal access 
ƚŽ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽŐƌĂŵ�Žƌ�ĂĐƚŝǀŝƚǇ͘� 
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• The presumption that the Respondent is not responsible for the alleged Prohibited 
Conduct unless a determination of responsibility is reached at the conclusion of the 
Formal Resolution Process.  

• EŽƚŝĐĞ�ŽĨ�ƚŚĞ�WĂƌƚŝĞƐ͛�ĞŶƚŝƚůĞŵĞŶƚ�ƚŽ�ĂŶ��ĚǀŝƐŽƌ�ŽĨ�ĐŚŽŝĐĞ�Ăƚ�ĂŶǇ�ŵĞĞƚŝŶŐ͕�ŝŶƚĞƌǀŝĞǁ�Žƌ�
other proceeding related to the Formal Complaint, as discussed in Section X(C). The 
identity of the Investigator as described in Section XI(A).  

• Notice that the Parties may inspect and review evidence gathered during the 
investigation as discussed in Section XI(B).  

• EŽƚŝĐĞ� ƚŚĂƚ� &ƌĂŶŬůŝŶ� Θ� DĂƌƐŚĂůů͛Ɛ� ^ƚƵĚĞŶƚ� �ŽĚĞ� ƉƌŽŚŝďŝƚƐ� ŬŶŽǁŝŶŐůǇ� ŵĂŬŝŶŐ� ĨĂůƐĞ�
statements or knowingly submitting false information during the Formal Complaint 
Processes.  

• If additional allegations of conduct that might constitute Prohibited Conduct are 
identified during the course of the investigation and will be included in the Formal 
Complaint Processes, the Title IX Coordinator will issue an updated notice. 

 
Dismissal for Purposes of Title IX Sexual Harassment - If any of the following circumstances are 
met, the Title IX Coordinator will dismiss the Formal Complaint for purposes of any form of Title 
IX Sexual Harassment:  

• Even if proved, the misconduct alleged in the Formal Complaint would not constitute Title 
IX Sexual Harassment as defined in Section IV;  

• dŚĞ�ŵŝƐĐŽŶĚƵĐƚ�ĂůůĞŐĞĚ�ŝŶ�ƚŚĞ�&ŽƌŵĂů��ŽŵƉůĂŝŶƚ�ĚŝĚ�ŶŽƚ�ŽĐĐƵƌ�ŝŶ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�
education program or activity, which is defined as locations, events or circumstances over 
which Franklin & Marshall exercised substantial control over both Respondent and the 
context in which the misconduct occurred, or any building owned or controlled by a 
student organization officially recognized by Franklin & Marshall; or  

• The misconduct alleged in the Formal Complaint is not alleged to have occurred in the 
United States. Further, if any of the following circumstances are met, the Title IX 
Coordinator may dismiss the Formal Complaint for purposes of any form of Title IX Sexual 
,ĂƌĂƐƐŵĞŶƚ͕�ŝŶ�ƚŚĞ�dŝƚůĞ�/y��ŽŽƌĚŝŶĂƚŽƌ͛Ɛ�ƐŽůĞ�ĚŝƐĐƌĞƚŝŽŶ͗�� 

• Complainant notifies the Title IX Coordinator in writing that Complainant wishes to 
withdraw the Formal Complaint or any allegation in it;  

• Respondent is no longer enrolled or employed at Franklin & Marshall; or 

• Specific circumstances prevent Franklin & Marshall from gathering evidence sufficient to 
reach a determination as to the Formal Complaint or allegation. The Title IX Coordinator 
will promptly send notice of the dismissal, including the reasons for dismissal, to the 
Complainant and Respondent via email.  Both the Complainant and Respondent may 
appeal any decision to dismiss the Formal Complaint for purposes of Title IX Sexual 
Misconduct by submitting a request for appeal to the Title IX Coordinator by email within 
ƚŚƌĞĞ�;ϯͿ�ĐĂůĞŶĚĂƌ�ĚĂǇƐ�ŽĨ�ƚŚĞ�ĚĂƚĞ�ŽĨ�ƚŚĞ�dŝƚůĞ�/y��ŽŽƌĚŝŶĂƚŽƌ͛s email. The appeal will be 
determined using the procedures set forth in Section XII. The notice of the dismissal will 
advise the parties whether the Formal Complaint will proceed as possible Community 
Standards Sexual Misconduct. The decision whether the matter will proceed as potential 
Community Standards Sexual Misconduct, and not Title IX Sexual Misconduct, is not 
subject to appeal. 
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Advisors - The parties may be accompanied by their Advisor at the Hearing. As discussed in 
Section X(C) of the Title IX Policy, the Advisor may not address the Hearing Officer, other Advisors, 
or any other individuals participating in the Hearing. The only exception is with respect to cross 
examination as discussed below. An Advisor who fails to do so may, at the sole discretion of the 
Hearing Officer, be required to leave the Hearing.  

 

The parties shall inform the Title IX Coordinator whether they will be accompanied at the Hearing 
by their Advisor of choice by no later than ten (10) days before the Hearing. If a party has not 
identified an Advisor, Franklin & Marshall will provide one for the sole purpose of conducting 
cross-examination as discussed below. The Parties may not conduct cross-examination 
themselves; cross
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Hearing Notice - After the investigation report has been provid1mcf-198(btof-1986the )-200(iPatifes)-199(tand)-199(the ir)-7 
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Findings, Sanctions and Remedies - There are two possible findings: Responsible for a violation 
of College policy; Not responsible for a violation of College policy              
 
Sanctions 
If the Respondent is found responsible for any Prohibited Conduct, the Title IX Coordinator will 
ƉƌŽǀŝĚĞ�ƚŚĞ�,ĞĂƌŝŶŐ�KĨĨŝĐĞƌ�ǁŝƚŚ�ƚŚĞ�ZĞƐƉŽŶĚĞŶƚ͛Ɛ�ƉƌŝŽƌ�ĐŽŶĚƵĐƚ�ƌĞĐŽƌĚ�ĨŽƌ�ĐŽŶƐŝĚĞƌĂƚŝŽŶ�ŝŶ�ƚŚĞ�
,ĞĂƌŝŶŐ�KĨĨŝĐĞƌ͛Ɛ�ƌĞĐŽŵŵĞŶĚĂƚŝŽŶ�ŽĨ�Ă�ƐĂŶĐƚŝŽŶ�Žƌ�ƐĂŶĐƚŝŽŶƐ͘�dŚe range of available sanctions 
includes:  Warning, Reprimand, Probation, Suspension, Expulsion, Educational Conditions may 
also be included in the recommendation  

             

Remedies 
The Title IX Coordinator is responsible for the implementation of remedies designed to restore 
Žƌ�ƉƌĞƐĞƌǀĞ�ĞƋƵĂů�ĂĐĐĞƐƐ�ƚŽ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽŐƌĂŵ�Žƌ�ĂĐƚŝǀŝƚǇ͘�tŚŝůĞ�ƌĞŵĞĚŝĞƐ�
might constitute Supportive Measures, they also might be in the form of Sanctions. 

 

Appeal - Either Party may appeal a determination as set forth in the Hearing Outcome by 
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For appeals from a Hearing Outcome, the Appeal Officer will typically issue a written decision on 
ƚŚĞ�ĂƉƉĞĂů͕�ŝŶĐůƵĚŝŶŐ�ƚŚĞ�ƌĞƐƵůƚ�ĂŶĚ�Ă�ďƌŝĞĨ�ƌĂƚŝŽŶĂůĞ͕�ǁŝƚŚŝŶ�ƚĞŶ�;ϭϬͿ�ĚĂǇƐ�ŽĨ�ƚŚĞ��ƉƉĞĂů�KĨĨŝĐĞƌ͛Ɛ�
receipt of the appeal materials. If the Appeal Officer determines that:  

• A procedural irregularity affected the outcome of the Hearing 

• New evidence exists that was not reasonably available at the time of the Hearing that 
could affect the outcome of the matter 

• 



80  

President for Human Resources shall issue a decision as soon as possible under the 
circumstances. The decision is final and not subject to further appeal.  

 

Separate from the Emergency Removal process, the Title IX Coordinator may request that the 
Associate Vice President for Human Resources, place an employee-Respondent on an 
administrative leave, with or without pay. 

 

Decision-Making Process 
All documentary evidence provided to the parties under Section XI(B) will be made available at 
the Hearing, as well as all evidence produced by the Parties in their response. The availability of 
such evidence does not suggest a determination on relevance, which shall be made by the 
Hearing Officer. 

 

The Hearing Officer is responsible for making all determinations of relevance as to witnesses, 
questions and documentary evidence presented at the Hearing. For purposes of this Policy, 
͞ƌĞůĞǀĂŶƚ͟�ŵĞĂŶƐ�ƚŚĂƚ�ƚŚĞ�ĞǀŝĚĞŶĐĞ�ŝƐ�ƉƌŽďĂƚŝve, or confirming, of any material fact.  
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• a College order of no contact 

• residence hall relocation, adjustment of course schedules 

• a leave of absence 

• or reassignment to a different supervisor or position.  
 

These remedies may be applied to one, both, or multiple parties involved. Violations of the Title 
/y��ŽŽƌĚŝŶĂƚŽƌ͛Ɛ�ĚŝƌĞĐƚŝǀĞƐ�ĂŶĚͬŽƌ�ƉƌŽƚĞĐƚŝǀĞ�ŵĞĂƐƵƌĞƐ�ŵĂǇ�ĐŽŶƐƚŝƚƵƚĞ� ƌĞůĂƚĞĚ�ǀŝŽůĂƚŝŽŶƐ� ƚŚĂƚ�
may lead to additional disciplinary action. Protective measures imposed may be temporary 
pending the results of an investigation or may become permanent as determined by the College. 

 

��ƐƚƵĚĞŶƚ�Žƌ�ĞŵƉůŽǇĞĞ͛Ɛ�ĨĂŝůƵƌĞ�ƚŽ�ĂďŝĚĞ�ďǇ�ƚŚĞ�ƚĞƌŵƐ�ŽĨ�ĂŶǇ�^ƵƉƉŽƌƚŝǀĞ�DĞĂƐƵƌĞ�ŵĂǇ�ƌĞƐƵůƚ�ŝŶ�
discipline and, depending on the circumstances, could be deemed to constitute Retaliation. 

 

Retaliation against an individual for participating in any way in a report, investigation, hearing or 
other proceeding under this Policy is strictly prohibited. No one may intimidate, threaten, coerce 
or discriminate against any individual for the purpose of interfering with any right or privilege 
secured by Title IX, or because the individual made a report or complaint, testified, assisted, or 
participated or refused to participate in any manner in an investigation, proceeding, or hearing 
under this Policy. 
Allegations of Retaliation will be handed under the Code of Conduct for students and 

https://cm.maxient.com/reportingform.php?����������ƵMarshall&layout_id=3
https://sites.google.com/fandm.edu/student-handbook/code-of-conduct/community-standards-sexual-misconduct
https://sites.google.com/fandm.edu/student-handbook/code-of-conduct/community-standards-sexual-misconduct
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All allegations of sexual misconduct, whether they fall under Title IX or Community Standards are 
reported to the Title IX Coordinator, who will provide resources, guidance about options, follow-
up through appropriate resolution channels, and make any necessary referrals. 

 

If the conduct does not fall under the definition of Title IX Sexual Harassment, as determined by 
the Title IX Coordinator, the Office of Student Affairs or designee (hereafter referred to as the 
Administrative Officer) will conduct an Administrative Review in cases of misconduct. 
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the Student Code has occurred. 

• At the conclusion of the meeting, if a decision has been reached by the Administrative 
Officer, the student will be informed of that decision and the sanction, if any. The student 
will also receive written verification of that decision in a timely fashion.  

• If the Administrative Officer is not able to arrive at a decision at the conclusion of the 
meeting, the student will be informed of the outcome in written form in a timely fashion.  

• A copy of this letter will be placed in the Student File. 
 

Information in the Student File is confidential, but it may be used for legitimate educational 
purposes, including conferring prizes and awards, providing recommendations and imposing 
disciplinary actions.  

 

Anticipated Timelines 
The object of these procedures is to provide a fair process that enables the College to have a 
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preparation of a written statement should one be appropriate, and to consult with the 
accused during the questioni
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Once the Office of the Vice President and Dean of Student Affairs has concurred with or revised 
the sanction recommended by the Committee, or imposed a sanction even if the Committee 
does not find sanctionable conduct, the student is informed as soon as possible of the decision. 
Written notification of the decision by the Committee and/or the Office of the Vice President and 
Dean of Student Affairs will be mailed to the accused, with such notification typically sent within 
four working days of the hearing.  
 
The letter will also refer the student to information about the procedures involved in the 
decision. The person who brings the charge will be informed of the outcome of the hearing, 
unless the Office of the Vice President and Dean of Student Affairs decides otherwise. In sexual 
assault cases, the person bringing the charges will be informed of the outcome of the hearing. 

 

The sanction goes into effect as determined by the Office of the Vice President and Dean of 
Student Affairs and ordinarily remains in effect during the appeal process. The student may 
request that the sanction be postponed during the period of the appeal. If an appeal is submitted, 
the Dean can give this permission after consulting with the Chair. 
 
Copies of sanction letters are placed in the Student File, but there is no notation to the academic 
transcript, except for sanctions of Probation, Suspension and Expulsion. Information in the 
Student File is confidential, but it may be used for legitimate educational purposes, including 
conferring prizes and awards, providing recommendations and imposing disciplinary sanctions.  

 

Standard of Evidence 
dŚĞ� ^ƚĂŶĚĂƌĚ� ŽĨ� ĞǀŝĚĞŶĐĞ� ƵƐĞĚ� ŝŶ� ƚŚĞƐĞ� ŚĞĂƌŝŶŐ� ƉƌŽĐĞĚƵƌĞƐ� ŝƐ� ͞DŽƌĞ� ůŝŬĞůǇ� ƚŚĂŶ� ŶŽƚ͘͟�  The 
Committee will review Ăůů�ŽĨ�ƚŚĞ�ŝŶĨŽƌŵĂƚŝŽŶ�ĂŶĚ�ĚĞƚĞƌŵŝŶĞ�ǁŚĞƚŚĞƌ�ŝƚ�ŝƐ�͞ŵŽƌĞ�ůŝŬĞůǇ�ƚŚĂŶ�ŶŽƚ͟�
that the accused student is in violation of any part of the Student Code. 

 

Possible Sanctions 
If a student or student organization is found responsible for violation(s) of the Franklin & Marshall 
Code of Conduct, disciplinary action will be taken. Even in the most challenging situations, 
however, the College seeks first and foremost to educate its students and make decisions 
regarding disciplinary actions from an educative perspective. 

 

Every student who is found responsible for a violation will be placed on a Status ranging from a 
Warning to Expulsion. The descriptions provided below are intended to inform students of the 
range of possible consequences for failing to uphold the standards of conduct.  
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disciplinary action(s).   When a student is placed on Probation as a result of disciplinary action, 
that is considered a change in standing, and parents will be notified. 

 

• Warning - 
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returning. 

• Suspensions are recorded for a stated period of time on any College transcript 
ŝƐƐƵĞĚ�ĂƐ�͞^ƵƐƉĞŶĚĞĚ͕��ŽŵŵŝƚƚĞĞ�ŽŶ�^ƚƵĚĞŶƚ��ŽŶĚƵĐƚ͕� ;ĚĂƚĞͿ͟�Žƌ�͞^ƵƐƉĞŶĚĞĚ͕�
Administrative Action, (date).͟ 

• Students are encouraged to participate in meaningful life experience during their 
separation, which could include working, performing community service, taking 
classes or some other engaged activity, and may request permission to earn up to 
two transferred academic credits per term during the period of suspension. 

 

• Expulsion - Expulsion is 
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or further violations of any College policy, rule, or regulation within a specific period of 
time may result in an additional response from the College. Warnings may require specific 
conditions to be completed. 

 

• Reprimand - A Reprimand means that a Student Organization was involved in a violation 
that is considered serious, but also a learning opportunity. It is a reminder that future 
violations would likely come with more serious consequences. Reprimands may require 
specific conditions to be completed. 

 

• Probation - Probationary periods indicates that a Student Organization is no longer in 
good standing with the College but is permitted to retain College registration on a 
probationary status. Further violations during the Probation period may result in 
extension of the probationary period, additional conditions, or suspension or expulsion. 
During the period of Probation, specific conditions may be assigned. All assigned 
conditions are required to be completed before their deadlines. If a Student Organization 
with an inter/national affiliation is found responsible for misconduct and is placed on a 
status of Probation, Franklin & Marshall will inform the national/international office of 
the decision. 

 

• Suspension - 



91  

pledging activities; or for Organization members to hold positions related to their 
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• The right to a process conducted by adequately trained staff. Therefore, the College will 
ensure that staff involved in the process are appropriately trained as required by state 
ĂŶĚ�ĨĞĚĞƌĂů�ůĂǁ͘ථථ 

• The complainant and respondent shall be provided with the same opportunities to have 
an advisor, of their choosing, present during any proceeding at which their presence is 
required or expected such as meetings with staff, the Investigator, informal resolution 
ƉƌŽĐĞĞĚŝŶŐƐ�Žƌ�ŚĞĂƌŝŶŐƐ͘�dŚĞ�ĂĚǀŝƐŽƌ͛Ɛ�ƌŽůĞ�ŝŶ�ĂŶǇ�ŵĞĞƚŝŶŐ�ŝƐ�ůŝŵŝƚĞĚ�ƚŽ�ƋƵŝĞƚůǇ�ĐŽŶĨĞƌƌŝŶŐ�
with their advisee through written or verbal communication and may be subject to other 
restrictions as determined by the administrative officer. The parties are responsible for 
identifying their own advisor, if they wish to have one. 

• The right to simultaneous notification of actions taken in the proceedings including the 
result, appeal options, and final decisions. 

• The right to a process that is free from confliĐƚƐ�ŽĨ�ŝŶƚĞƌĞƐƚ�Žƌ�ďŝĂƐ͘ථථ 
 
College-Initiated Protective Measures 
In addition to those protective measures previously described, the Title IX Coordinator or their 
designee will determine whether interim interventions and protective measure should be 
implemented, and, if so, take steps to implement those protective measures as soon as possible. 
Examples of interim protective measures include but are not limited to:  

• a College order of no contact 

• residence hall relocation, adjustment of course schedules 

• a leave of absence 

• or reassignment to a different supervisor or position.  
 
These remedies may be applied to one, both, or multiple parties involved. Violations of the Title 
/y��ŽŽƌĚŝŶĂƚŽƌ͛Ɛ�ĚŝƌĞĐƚŝǀĞƐ�ĂŶĚͬŽƌ�ƉƌŽƚĞĐƚŝǀĞ�ŵĞĂƐƵƌĞƐ�ŵĂǇ�ĐŽŶƐƚŝƚƵƚĞ� ƌĞůĂƚĞĚ� violations that 
may lead to additional disciplinary action. Protective measures imposed may be temporary 
pending the results of an investigation or may become permanent as determined by the College. 
 

Franklin & Marshall Title IX Sexual Harassment And Sexual Misconduct 
Policy And Procedure 

 

Franklin & Marshall College is committed to fostering a living, learning and working environment 
free of discrimination and harassment. Franklin & Marshall is subject to Title IX of the Educational 
�ŵĞŶĚŵĞŶƚƐ�ŽĨ�ϭϵϳϮ�;͞dŝƚůĞ�/y͟Ϳ͕�ϮϬ�h͘^͘�͘�ΑΑϭϲϴϭ͕�et seq., which states that: 

• ͞΀Ŷ΁Ž person in the United States shall, on the basis of sex, be excluded from participation 
in,  

• be denied the benefits of, or be subjected to discrimination under any education program 
or activity receiving Federal financial ĂƐƐŝƐƚĂŶĐĞ͘͟  

 

Franklin & Marshall does not discriminate on the basis of sex and will not tolerate sexual 
misconduct in any form, including as defined by Title IX or FrankliŶ�Θ�DĂƌƐŚĂůů͛Ɛ� ĐŽŵŵƵŶŝƚǇ�
ƐƚĂŶĚĂƌĚƐ͘�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�ĐŽŵƉůĞƚĞ�EŽƚŝĐĞ�ŽĨ Non-discrimination is available at:  



/nondiscrimination-title-ix-and-accessibility/index.html
mailto:kate.buchkoski@fandm.edu
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employee or an external contractor. 
 

Investigator - The individual(s) responsible for conducting the investigation of alleged Prohibited 
�ŽŶĚƵĐƚ͕� ĂƐ� ĚŝƐĐƵƐƐĞĚ� ŝŶ� ^ĞĐƚŝŽŶ� y/;�Ϳ͘� dŚĞ� /ŶǀĞƐƚŝŐĂƚŽƌ;ƐͿ� ŵĂǇ� ďĞ� Ă� &ƌĂŶŬůŝŶ� Θ� DĂƌƐŚĂůů͛Ɛ�
employee or an external contractor. The Title IX Coordinator may serve as the Investigator. 

 

Party or Parties - Party refers to a Complainant or a Respondent. Parties refers to Complainant 
and Respondent collectively. 

 

Prohibited Conduct - Prohibited Conduct refers collectively to all actions constituting Title IX 
Sexual Harassment, as defined here. 

 

Respondent - An individual who has been reported to have engaged in any form of Prohibited 
Conduct. 

 

Title IX Sexual Harassment - (a) Definition. Title IX Sexual Harassment means conduct on the basis 
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similarly situated to a spouse of the alleged victim under the domestic or family violence 
laws of Pennsylvania, or by any other person against an adult or youth alleged victim 
who is protected fƌŽŵ�ƚŚĂƚ�ƉĞƌƐŽŶ͛Ɛ�ĂĐƚƐ�ƵŶĚĞƌ�ƚŚĞ�ĚŽŵĞƐƚŝĐ�Žƌ�ĨĂŵŝůǇ�ǀŝŽůĞŶĐĞ�ůĂǁƐ�ŽĨ�
Pennsylvania. 

 

• Title IX Stalking - Engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to fear for their safety or the safety of others, or suffer 
substantial emotional distress. For purposes of this definition, (a) course of conduct means 
two or more acts, including, but not limited to, acts in which the alleged stalker directly, 
indirectly, or through third parties, by any action, method, device, or means, follows, 
monitors, observes, surveils, threatens, or communicates to or about a person, or 
interferes with a person's property; (b) reasonable person means a reasonable person 
under similar circumstances and with similar identities to the victim; and (c) substantial 
emotional distress means significant mental suffering or anguish that may, but does not 
necessarily, require medical or other professional treatment or counseling. 

 

Jurisdiction - In order to constitute Title IX Sexual Harassment, the alleged misconduct must have 
ŽĐĐƵƌƌĞĚ�;ŝͿ�ŝŶ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ͕�ĂŶĚ�;ŝŝͿ�ŝŶ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů͛Ɛ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽŐƌĂŵ�Žƌ�ĂĐƚŝǀŝƚǇ͕�
which is defined as locations, events or circumstances over which Franklin & Marshall exercised 
substantial control over both Respondent and the context in which the misconduct occurred, or 
any building owned or controlled by a student organization officially recognized by Institution. 

 

Retaliation 
Retaliation against an individual for participating in any way in a report, investigation, hearing or 
other proceeding under this Policy is strictly prohibited. No one may intimidate, threaten, coerce 
or discriminate against any individual for the purpose of interfering with any right or privilege 
secured by Title IX, or because the individual made a report or complaint, testified, assisted, or 
participated or refused to participate in any manner in an investigation, proceeding, or hearing 
under this Policy.  

 

Allegations of Retaliation will be handed under the Code of Conduct for students and 
employment policies for faculty and staff. In evaluating whether retaliation has occurred, 
Franklin & Marshall may consider whether the conduct in question constituted protected 
rights or was covered by another institutional policy, including with respect to freedom of 
expression or academic freedom. 

 

Consent 
A person who wants to engage in a specific sexual activity is responsible for obtaining Consent 
for that activity. Silence or lack of resistance, in and of itself, does not constitute Consent. 
Consent can be given by words or actions, provided that those words or actions clearly 
communicate willingness to engage in the sexual activity. 

 

Consent cannot be obtained through coercion. For purposes of this Policy, coercion is the use of 
threats (i.e., words or actions) or intimidation (i.e., implied threats) that would cause a reasonable 
person to engage in unwelcome sexual activity against their will. 
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Consent 

https://cm.maxient.com/reportingform.php?����������ƵMarshall&layout_id=3
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form (https://cm.maxient.com/reportingform.php?FranklinMarshall&layout_id=3). 
Depending on the information provided, Franklin & DĂƌƐŚĂůů͛Ɛ ability to take action in response 
to an anonymous report may be limited. 

 

Reports To Authorized And Responsible Employees 
There may be instances when a student or employee discloses alleged Prohibited Conduct to an 
employee of Franklin & Marshall. Whether that disclosure constitutes actual notice to Franklin 
& Marshall, triggering its response obligations under this Policy, depends on the role of the 
employee to whom the disclosure is made, as follows: 
 

• Authorized Employees - A disclosure or report of Prohibited Conduct made to an 
Authorized Employee (regardless of whether the disclosure is made by the Complainant 
or a third party) constitutes a report to Institution (i.e., actual knowledge), triggering a 
response under this Policy. All Authorized Employees are required to promptly report 
disclosures of Prohibited Conduct to the Title IX Coordinator, including all information 
that has been disclosed to the Authorized Employee, such as the names of those involved, 
the location of the incident, the alleged Prohibited Conduct, etc. 

 
The following individuals are Authorized Employees: 

• Title IX Coordinator 

• Provost 

• Associate Vice President for Human Resources 

• Vice President of Student Affairs 

• Dean of Students 

• Assistant Deans of Student Affairs (also termed
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Title /y� �ŽŽƌĚŝŶĂƚŽƌ� ǁŝůů� ĞǀĂůƵĂƚĞ� ƚŚĂƚ� ƌĞƋƵĞƐƚ� ŝŶ� ƚŚĞ� ĐŽŶƚĞǆƚ� ŽĨ� &ƌĂŶŬůŝŶ� Θ� DĂƌƐŚĂůů͛Ɛ�
responsibility to provide a safe and nondiscriminatory environment for all members of its 
community. Franklin & Marshall may question an employee-Respondent about alleged 
Prohibited Conduct without disclosing the identity of the Complainant, provided that it does not 
take disciplinary action against that Respondent without implementing the Formal Complaint 
Processes found on page 98in this document. 

 

The Complainant is not required to file a Formal Complaint to receive Supportive Measures as 
noted on page 80 in this document. but there may be instances when disclosing the 
�ŽŵƉůĂŝŶĂŶƚ͛Ɛ� ŝĚĞŶƚŝƚǇ� ŝƐ� ŶĞĐĞƐƐĂƌǇ� ƚŽ� ƉƌŽǀŝĚĞ� ĐĞƌƚĂŝŶ� ^ƵƉƉŽƌƚŝǀĞ� DĞĂƐƵƌĞƐ� ;e.g., where the 
Respondent would need to know the identity of the Complainant in order to comply with a no- 
contact order). Franklin & Marshall will maintain as confidential any Supportive Measures 
provided to the Complainant or Respondent, to the extent that maintaining such confidentiality 
would not impair its ability to provide the Supportive Measures. 

 

Only certain professionals at Franklin & Marshall are legally required to keep information shared 
by an individual truly confidential, without reporting it to the Title IX Coordinator. Those 
confidential resources and support services are discussed further on page 111 in this document. 

 

False Reports And Other False Information 
The submission of knowingly false information is prohibited and will be addressed under Franklin 
Θ�DĂƌƐŚĂůů͛Ɛ��ŽĚĞ�ŽĨ��ŽŶĚƵĐƚ�ĨŽƌ�ƐƚƵĚĞŶƚƐ�ĂŶĚ�ĞŵƉůŽǇŵĞŶƚ�ƉŽůŝĐŝĞƐ�ĨŽƌ�ĨĂĐƵůƚǇ�ĂŶĚ�ƐƚĂĨĨ͘�dŚŝƐ�
provision does not apply to reports made and other information submitted in good faith, even if 
the fac12 79246lly
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Emergency Removal. Respondent has the opportunity to challenge the Emergency Removal upon 
receipt of that notice. In order to challenge the Emergency Removal, Respondent shall submit an 
appeal via email to the Vice President for Diversity, Equity and Inclusion for students matters, 
and the Associate Vice President for Human Resources for matters related to employees, within 
three (3) calendar days from the date of the notice of Emergency Removal, explaining why 
Emergency Removal is not appropriate. In evaluating the appeal, Vice President for Diversity, 
Equity and Inclusion or Associate Vice President for Human Resources, as appropriate, may seek 
additional information from the Respondent or any other individual. The Emergency Removal will 
remain in place during the three calendar days in which an appeal may be submitted by the 
Respondent and while any appeal is pending.  
 
The Vice President for Diversity, Equity and
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• Increased security and monitoring of certain areas; or 

• Any other measures deemed appropriate by the Title IX Coordinator to preserve equal 

• access to Franklin & DĂƌƐŚĂůů͛Ɛ programs and activities. 
 
��ƐƚƵĚĞŶƚ�Žƌ�ĞŵƉůŽǇĞĞ͛Ɛ�ĨĂŝůƵƌĞ�ƚŽ�ĂďŝĚĞ�ďǇ�ƚŚĞ�ƚĞƌŵƐ�ŽĨ�ĂŶǇ�^ƵƉƉŽƌƚŝǀĞ�DĞĂƐƵƌĞ�ŵĂǇ�ƌĞƐƵůƚ�ŝŶ�
discipline and, depending on the circumstances, could be deemed to constitute Retaliation. 
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Formal Reso
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as potential 
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Informal Resolution can be commenced at any point prior to the conclusion of a Hearing under 
the Formal Resolution Processes. It is conducted by an Informal Resolution Facilitator appointed 
by the Title IX Coordinator. The Complainant, Respondent, Title IX Coordinator or Facilitator may 
terminate Informal Resolution at any time prior to its completion. If Informal Resolution is 
terminated, the Formal Resolution Process will promptly commence or resume, as appropriate. 

 

Informal Resolution may take many forms as agreed to between the Complainant, Respondent 
and Title IX Coordinator, including, but not limited to: 

 

• Facilitated Resolution - Facilitated Resolution may involve the Complainant and 
Respondent being in the same or different rooms, but they will never be required to be in 
the same room. Mediation typically does not require an admission of responsibility for the 
Prohibited Conduct by the Respondent. 

 

• Restorative Justice - Restorative Justice may involve the Complainant and Respondent 
being in the same or different rooms, but they will never be required to be in the same 
room. Restorative Justice typically requires an admission of responsibility for the 
Prohibited Conduct, or certain allegations, by the Respondent. 

 

If the Informal Resolution is terminated such that the matter resumes the Formal Resolution 
Processes, specific statements made by either party during the Informal Resolution will not be 
documented or retained by the Title IX office or the Informal Resolution Facilitator, will not be 
shared with anyone outside the Informal Resolution Process, and may not be utilized in a 
subsequent Formal Process. Additionally, the Informal Resolution Facilitator shall not serve as a 
witness in a subsequent Formal Process. 

 

The outcome of the Informal Resolution will be documented in an agreement or other form that 
is signed by both the Complainant and the Respondent. The outcome of Informal Resolution may 
not be utilized in a subsequent Formal Process, if any. 

 

The College will attempt to complete the Informal Resolution process within thirty (30) calendar 
days of the Parties documenting their agreement to participate, subject to extenuating or 
unanticipated circumstances. That period may be extended at the discretion of the Title IX 
Coordinator. 

 

Formal Resolution Process 
 

Franklin & Marshall strives to resolve Formal Complaints within ninety (90) calendar days of the 
submission of a Formal Complaint, but balances its desire to achieve a prompt resolution with 
the need to conduct a thorough and complete investigation, which may delay that timeframe. 
Delays might also result from a number of factors, including but not limited to the appeal of a 
dismissal as discussed in Section XII, impacts of concurrent criminal processes, or an attempt at 
Informal Resolution. The Title IX Coordinator may extend the time for completion of the Formal 
Resolution Process for good cause as determined in the sole discretion of the Title IX Coordinator, 
and will provide written notice to the Parties of the reason for extension or delay. 
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concerning the evidence to the Investigator(s), including identifying additional evidence for the 
/ŶǀĞƐƚŝŐĂƚŽƌ͛Ɛ�ĐŽŶƐŝĚĞƌĂƚŝŽŶ�ƉƌŝŽƌ�ƚŽ�ĐŽŵƉůĞƚŝŶŐ�ƚŚĞ�ŝŶǀĞƐƚŝŐĂƚŝŽŶ�ƌĞƉŽƌƚ͘�dŚĞ�ƌĞƐƉŽŶƐĞ�ŵƵƐƚ�ďĞ�
by the PĂƌƚǇ͕�ŶŽƚ�ƚŚĞ�WĂƌƚǇ͛Ɛ��ĚǀŝƐŽƌ͘���WĂƌƚǇ͛Ɛ�ƌĞƐƉŽŶƐĞ�ǁŝůů�ďĞ�ƐŚĂƌĞĚ�ǁŝƚŚ�ƚŚĞ�ŽƚŚĞƌ�WĂƌƚǇ͘ 

 

�ĨƚĞƌ�ƌĞĐĞŝƉƚ�ŽĨ�ƚŚĞ�WĂƌƚŝĞƐ͛�ƌĞƐƉŽŶƐĞƐ�ĐŽŶĐĞƌŶŝŶŐ�ƚŚĞ�ĞǀŝĚĞŶĐĞ�ĂŶĚ�Ăƚ� ůĞĂƐƚ�ƚĞŶ�;ϭϬͿ�ĐĂůĞŶĚĂƌ�
days before the hearing, the Investigator(s) will provide the Complainant and Respondent, and 
their Advisors, if any, a copy of the investigation report. The Complainant and Respondent may, 
but are not required to, provide written responses to the investigation report. Any response must 
ďĞ�ďǇ�ƚŚĞ�WĂƌƚǇ͕�ŶŽƚ�ƚŚĞ�WĂƌƚǇ͛Ɛ��ĚǀŝƐŽƌ͘���WĂƌƚǇ͛Ɛ�ƌĞƐƉŽŶƐĞ�ǁŝůů�ďĞ�ƐŚĂƌĞĚ�ǁŝƚŚ�ƚŚĞ�ŽƚŚĞƌ�ƉĂƌƚǇ͘ 

 

Hearing Notice 
After the investigation report has been provided to the Parties and their Advisors, if any, and not 
fewer than five (5) calendar days before the hearing, the Title IX Coordinator will issue a Hearing 
notice via email advising the Parties of the following: 

• The date, time and location of the Hearing. 

• The specific charges of Prohibited Conduct subject to disposition at the Hearing and a 
brief description of the conduct resulting in the charges; 

• The individual to serve as the Hearing Officer; and 

• At the request of either party, the Hearing will take place 
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Witnesses 
At least five (5) days before the Hearing, the Hearing Officer will advise the Parties which 
witnesses will be requested to provide testimony at the Hearing. No later than two (2) calendar 
days after such notice, the Parties may request that additional witnesses be present at the 
Hearing. The request must be submitted to the Hearing Officer in writing, including a brief 
description of why the information is relevant to the determination of responsibility. Whether or 
not to approve such a request as potentially providing relevant information shall be in the sole 
discretion of the Hearing Officer, who will advise the requesting Party of the final decision. If the 
request is approved, the Hearing Officer will advise the other Party as well. 

 

Documents 
All documentary evidence provided to the parties under Section XI(B) will be made available at 
the Hearing, as well as all evidence produced by the Parties in their response. The availability of 
such evidence does not suggest a determination on relevance, which shall be made by the 
Hearing Officer. 

 
Relevance 
The Hearing Officer is responsible for making all determinations of relevance as to witnesses, 
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Hearing Outcome Letter 
Within seven (7) calendar days of the conclusion of the Hearing, the Dean of Students will issue 
the Hearing Outcome Letter via email to the Parties if a student matter. The Associate Vice 
President for Human Resources or Provost, as appropriate, will issue the Hearing Outcome Letter 
via email to the Parties if an employee matter. 

 

The Hearing Outcome Letter will include: 

• A description of the allegations that led to the Hearing, as potentially constituting 
Prohibited Conduct. 

• A description of the procedural steps taken from the receipt of the Formal Complaint 
through the determination. 

• A statement of factual findings supporting the determination. 

• A statement of the conclusions regarding the application of this Policy to the facts. 

• A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility. 

• An explanation of the disciplinary sanctions imposed on the Respondent, if any. 

• A statement of whether remedies designed to restore or preserve equal access to Franklin 
Θ�DĂƌƐŚĂůů͛Ɛ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽŐƌĂŵ�Žƌ�activity will be provided to the Complainant. Specific 
remedies will be identified in the Hearing Outcome Letter only to the extent those 
remedies directly affect the Respondent. The Title IX Coordinator is responsible for 
implementing such remedies. 

• The procedures and permissible bases for the Complainant and Respondent to appeal. 
The Hearing Outcome becomes final following the determination of the appeals, if any, or upon 
the date following the deadline for filing an appeal, if no appeal is pursued. 

 

No further appeals of any kind are permitted. 
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• Educational Conditions may also be included in the recommendation 

• Remedies 
 

The Title IX Coordinator is responsible for the implementation of remedies designed to restore 
or preserve equal access to Franklin & DĂƌƐŚĂůů͛Ɛ education program or activity. While remedies 
might constitute Supportive Measures, they also might be in the form of Sanctions. 
 
Appeals 
Either Party may appeal a determination as set forth in the Hearing Outcome by submitting a 
written appeal to the Title IX Coordinator by email within five (5) calendar days of the Hearing 
KĨĨŝĐĞƌ͛Ɛ�ŝƐƐƵĞƐ�ŽĨ�ƚŚĞ�,ĞĂƌŝŶŐ�KƵƚĐŽŵĞ�>ĞƚƚĞƌ͘ 
 
Appeals may be based on only one of the following: 

• A procedural irregularity that affected the determination of responsibility; 

• The existence of new evidence that was not reasonably available at the time of the 
Hearing that could affect the outcome of the matter; and 

• 
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If the Appeal Officer determines that: 

• A 
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Franklin & Marshall And Community Resources 
 

Resources available year-round: 
F&M Public Safety : (717) 358-3939 
YWCA 24-Hour Sexual Assault Hotline (confidential): (717) 392-7273 911 
 
Resources available during the academic year: 
F&M Public Safety : (717) 358-3939 
F&M Counseling Services (confidential): (717) 544-9051 
F&M Health Services (confidential): (717) 544-9051 
YWCA 24-Hour Sexual Assault Hotline (confidential): (717) 392-7273  
Office of Student Accessibility Services (717) 358-3989 
 
Please contact Dr. Kate Buchkoski with questions regarding Title IX or this Policy. Questions may 
also be directed to: 
Assistant Secretary for Civil Rights Department of Education Office for Civil Rights 
400 Maryland Avenue, SW Washington, D.C. 20202-1100 Telephone: 800-421-3481 Email: 
OCR@ed.gov 
 

Higher Education Opportunity Act (HEOA) Notification to Victims of 
Crimes of Violence 

 

The College will, upon written request, disclose to the alleged victim of a crime of violence, or a 
non-forcible sex offense, the report on the results of any disciplinary proceeding conducted by 
such institution against a student who is the alleged perpetrator of such crime or offense. If the 
alleged victim is deceased as the result of such crime or offense, the next of kin of such victim 
shall be treated as the alleged victim for purposes of this paragraph. 

 

Crime Definitions 
 

Murder and Non-Negligent Manslaughter ʹ The willful (non-negligent) killing of one human 
being by another. 

 

Manslaughter by Negligence ʹ The killing of another person through gross negligence. 
 

Sexual Offense ʹ An offense that meets the definition of rape, fondling, incest or statutory rape 
as used in the &�/͛Ɛ Uniform Crime Reporting system (see below). A sex offense is any act directed 
against another person, without the consent of the victim, including instances where the victim 
is incapable of giving consent. 

 

Rape ʹ Penetration, no matter how slight, of the vagina or anus with any body part or object, or 
oral penetration by a sex organ of another person, without the consent of the victim. (Including 
forcible sodomy and sexual assault with an object.) This includes any gender of victim or 
perpetrator and instances in which the victim or perpetrator and instances in which the victim is 

/health-wellness-and-safety/public-safety/index.html
https://ywcalancaster.org/hotline/#:~:text=24%2Dhour%20Sexual%20Assault%20Hotline%20Training&text=at%20local%20hospitals.-,The%20phone%20number%20for%20the%20Sexual%20Assault,(717)%20392%2D7273.
/health-wellness-and-safety/public-safety/index.html
/health-wellness-and-safety/student-wellness-center/counseling-services.html
/health-wellness-and-safety/student-wellness-center/counseling-services.html
https://ywcalancaster.org/programs/sexual-assault-prevention-and-counseling-center/
/office-of-student-accessibility-services
mailto:OCR@ed.gov
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incapable of giving consent because of temporary or permanent mental or physical incapacity 
(including due to the influence of drugs or alcohol) or because of age. Physical resistance is not 
required on the part of the victim to demonstrate lack of consent. 

 

Fondling ʹ The touching of the private parts of another person for the purposes of sexual 
gratification, without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

 

Incest ʹ The non-
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Burglary ʹ  The unlawful entry of a structure to commit a felony or a theft. For reporting purposes 
this definition includes: unlawful entry with intent to commit a larceny or felony; breaking and 
entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to 
commit any of the aforementioned. 

 

Motor Vehicle Theft ʹ The theft or 
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Three Year Jeanne Clery Disclosure of the Campus Security Policy and 
Campus Crime Statistics Act Report 

Arrests and Disciplinary Referrals Report Lancaster, PA Campus 
 

 
Offense 

 
Year 

 
On Campus 

Property 

*On Campus 
in Student 

Housing 
Facilities 

Non- 
Campus 
Property 

 
Public 

Property 

 
Unfounded 

Crimes 

Arrests: 
Weapons ʹ 
Carrying\ 
Possessing, etc. 
 

2021 0 0 0 0 0 

2022 0 0 0 0 0 

2023 0 0 0 0 0 

Disciplinary 
Referrals: 
Weapons ʹ 
Carrying\ 
Possessing, etc. 

2021 0 0 0 0 0 

2022 0 0 0 0 0 

 
2023 

 
0 

 
0 

 
0 

 
0 

 
0 

Arrests: 
Drug Abuse 
Violations 
 

2021 1 0 0 3 0 

2022 1 0 0 0 0 

2023 1 0 0 3 0 

Disciplinary 
Referrals: 
Drug Abuse 
Violations 

2021 24 24 1 0 0 

2022 21 20 0 0 1 

2023 18 17 0 0 0 

Arrests: 
Liquor Law 
Violations 
 

2021 0 0 0 0 0 

2022 0 0 0 1 0 

2023 0 0 0 0 0 

Disciplinary 
Referrals: 
Liquor Law 
Violations 

2021 63 61 1 2 0 

2022 80 74 0 2 0 

2023 91 89 0 1 0 

*Statistics under On Campus Student Housing Facilities are also counted under the On Campus geographic category. 
The law requires institutions to break out the number of On Campus crimes that occur in student residential facilities. 
On Campus includes all properties owned or controlled by the College up to one (1) mile from the core of the 
Campus. dŚĞƌĞ�ŝƐ�͞EŽŶ-�ĂŵƉƵƐ͟�ƐƚƵĚĞŶƚ�ŽǁŶĞĚ�ŚŽƵƐŝŶŐ͘ 
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2024 ANNUAL FIRE SAFETY REPORT 
 

 
Franklin & Marshall College 

For the 2022-2023 Academic Year, 
Containing Fire Statistics for 

2021, 2022, and 2023 
 

Franklin & Marshall College is located in the City of Lancaster, Pennsylvania. The Campus 
encompasses over 220 acres and has expanded to include over 81 buildings. The College has 9 
dormitories located on Campus and 41 properties that are within walking distance to the College. 
All of the Campus properties that house students are protected throughout by integrated 
ĂƵƚŽŵĂƚŝĐ�ƐƉƌŝŶŬůĞƌ�ĂŶĚ�ĨŝƌĞ�ĂůĂƌŵ�ƐǇƐƚĞŵƐ�ŵŽŶŝƚŽƌĞĚ�Ϯϰ�ŚŽƵƌƐͬĚĂǇ�ďǇ�ƚŚĞ��ŽůůĞŐĞ͛Ɛ��ĞƉĂƌƚŵĞŶƚ�
of Public Safety or a Lancaster City Bureau of Fire approved central station. These systems are 
inspected and tested in accordance with National Fire Protection Association (NFPA) standards. 
In addition, life safety systems are in place in all student housing including emergency lighting, fire 
doors, emergency exit doors and fire extinguishers. 

The Director of Compliance and Risk Management oversees the fire and safety prevention for 
Franklin & Marshall College. This position will help manage and improve existing programs. 

The Director of Compliance and Risk Management, working in collaboration with the Lancaster 
�ŝƚǇ��ƵƌĞĂƵ�ŽĨ�&ŝƌĞ�ĂŶĚ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů��ŽůůĞŐĞ͛Ɛ��ĞƉĂƌƚŵĞŶƚ�ŽĨ�WƵďůŝĐ�^ĂĨĞƚǇ͕�ƉĞƌĨŽƌŵƐ fire 
prevention education, inspections, pre-operational reviews, fire hazard analysis, fire extinguisher 
training and fire evacuation training programs. These programs are required to meet or exceed 
all local, state and national codes. The Director of Compliance and Risk Management also 
performs all required fire drills in college owned buildings, performs periodic building 
inspections, reporting of all fires, and maintains all statistical data required by the Department 
of Education in all college owned buildings. 

 
The Office of Compliance and Risk Management is responsible for the training and education of 
all incoming students and active staff of the college in their required safety programs. The College 
has implemented and is expanding the Vector/SafeColleges training platform. 

 

Definitions 
 

Cause Of Fire 
The factor or factors that give rise to a fire. The causal factor may be, but is not limited to, the 
result of an intentional or unintentional action, mechanical failure, or act of nature. 
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Fire 
Any instance of open flame or other burning in a place not intended to contain the burning or in 
an uncontrolled manner. 

 
Fire Drill 

A supervised practice of a mandatory evacuation of a building for a fire. 
 

Fire-Related Injury 

Any instance in which a person i2F5 12 30.0



123  

General Population Evacuation 
To be prepared for an emergency, emergency,



124



125  

Smoking/Vaping: 
In order to promote the health and safety, comfort and well-being of all members of the College 
Community, Franklin & Marshall College prohibits smoking of any kind to include vaping: 

• Inside all buildings on Campus, including academic and administrative 
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you may claim your belongings, if the items are not deemed illegal. 
 

Response To Fire Or Suspected Fire 

• If a burning odor or smoke is present, pull a fire alarm to activate the fire alarm system. 

• If you are insidearea r e

 

 

  





128  

 
Reporting a Fire for Inclusion in the Fire Statistics 
Per federal law, Franklin & Marshall College is required to annually disclose statistical data on all 
fires that occur in On-Campus student housing facilities. Therefore, if you encounter a live fire in 
one of these facilities, you should immediately get to a safe place, then dial 9-1-1. Once the 
emergency has passed, you should notify Franklin & Marshall College Public Safety at (717) 358- 
3939 to investigate and document the incident for disclosure in the �ŽůůĞŐĞ͛Ɛ annual fire statistics. 

 
If a member of the Franklin & Marshall College Community finds evidence of a fire that has been 
extinguished, and the person is not sure whether Franklin & Marshall College Public Safety has 
already responded, the Community member should immediately notify Franklin & Marshall 
College Public Safety at (717) 358-3939 to investigate and document the incident for disclosure 
ŝŶ�ƚŚĞ��ŽůůĞŐĞ͛Ɛ�ĂŶŶƵĂů�ĨŝƌĞ�ƐƚĂƚŝƐƚŝĐƐ͘ 

 

Procedures Students and Employees Should Follow in Case of a Fire 
 
Student Housing Evacuation Procedures in Case of a Fire 

• If you hear the fire alarm immediately evacuate the building using the nearest available 
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Director of Compliance and Risk Management Duties 

• Record all statistical data. 

• Establish date and time of drill, staff who are on duty and participating. 

• Complete first fire evacuation drill within ten (10) days of Fall Semester. 

• Provide information when requested within three (3) days. 

 
Department of Public Safety Duties 

• Provide needed labor to complete evacuation and check all rooms and common areas to 
make sure all occupants have exited. 

• Activate the alarm and reset the alarm upon completion of the drill. 

• Confirm with Dispatcher in Public Safety that all is clear before giving the re-entry signal. 

• One Officer will assist the Director of Compliance and Risk Management in timing of 
evacuation, providing the name of the Officer assigned entry and the building assigned. 

• Time of event and needed personnel will be determined prior to event. 

• All fire evacuation drills on Franklin & Marshall College Campus will be performed in 
conjunction with the Department of Public Safety. 
 

Fire Event Log  
The Department of Public Safety, located at 609 Old Main Drive, maintains a log of all fire events 
that occur in the On-Campus student housing facilities including the Fraternity Houses. The log 
lists the date, time and nature of the fires as well as location of the fires. 
 

Resident Halls and Housing on Campus (Student Housing) 

• North Ben Franklin ʹ 709 Race Avenue 

• South Ben Franklin ʹ 637 Race Avenue 

• Weis Hall ʹ 779 Race Avenue 

• Thomas Hall ʹ 700 Williamson Way 

• Schnader Hall ʹ 620 Williamson Way 

• Marshall Hall ʹ 613 Old Main Drive 

• Buchanan Hall ʹ 607 Old Main Drive 

• Roschel College House ʹ 780 Williamson Drive 

• Dietz Hall ʹ 603 Old Main Drive 

• 534 W. James Street 

• 548 W. James Street 

• 550-552 W James St 

• 611 College Ave 
 

Other Student Housing 
Fraternities and Sororities: 

• Phi Kappa Sigma ʹ 415 West James Street 

• Kappa Delta ʹ 431/433 College Ave 

• Alpha Phi International ʹ 435/437 West James Street 

• Kappa Sigma ʹ 441 College Ave 

• Chi Omega ʹ 442-444 West James Street 
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• Phi Kappa Psi ʹ 558/560 West James Street 

• Phi Kappa Tau ʹ 605 College Avenue 
 

Apartment Buildings *(Student Housing not owned by the College)  ʹ

• 404 W. James Street 

• 405 W. James Street 

• 407 W. James Street 

• 409 W. James Street 

• 423 W. James Street 

• 441 W James Street 

• 442 N. Mary Street 

• 444 N. Mary Street 

• 446 W. James Street 

• 448 W. James Street 

• 503 W. James Street 

• 504 W. James Street 

• 510 W. James Street 

• 512 W. James Street 

• 520 N. Charlotte Street 

• 526 N. Charlotte Street 

• 546 W. James Street 

• 554 W. James Street 

• 555 W. Lemon Street 

• 556 W. James Street 

• 602 N. Pine Street 

• 602 W. James Street 

• 604 W. James Street 

• 606 W. James Street 

• 608 W. James Street 
 

*College Row 700-800 Harrisburg Avenue (Student Housing not owned by the College) 
*College Hill Apartments ʹ  602, 608, and 614 N Charlotte and 625 Lancaster Ave (Student Housing 
not owned by the College) 

*All buildings managed by a third party shall perform the required drills by the Lancaster City 
Bureau of Fire according to the 2018I.F.C. as adopted. 

 
Required Reportable Fire Data 
/Ŷ�ĐŽŵƉůŝĂŶĐĞ�ǁŝƚŚ�ƚŚĞ��ĞƉĂƌƚŵĞŶƚ�ŽĨ��ĚƵĐĂƚŝŽŶ͛Ɛ�ƌĞƋƵŝƌĞĚ��ŶŶƵĂů�&ŝƌĞ�^ĂĨĞƚǇ�ZĞƉŽƌƚ͕�ǁĞ�ĂƌĞ�
furnishing the following information: 

• Number of fires in On-Campus housing facilities. 

• Cause of fire. 

• Number of fire related injuries that resulted in treatment at a medical facility. 
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Location # of Fires 
Cause & Category of Fire 

Injuries 
# of 
Deaths Damage 
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Franklin & Marshall College Campus Housing Fire Evacuation 
and Suppression System Lancaster, PA Campus 

Fire Safety Systems and Building Information 
 

 
Building Name / 
Address 

Fire Alarm 
Monitoring 

Done on 
Site by 

F&M DPS 

 
Partial1 

Sprinkler 
System 

 
Full2 

Sprinkler 
System 

 

 
Smoke 

Detection 

 
Fire 

Extinguisher 
Devices 

 

 
Evacuation on 
Plans/Placards 

# fire drills/ 
evacuation 

per 
calendar 

year 

Residential 
Facilities: 

       

N. Ben Franklin Yes N/A Yes Yes Yes Yes 4 per year 

S. Ben Franklin Yes N/A Yes Yes Yes Yes 4 per year 

Weis Hall Yes N/A Yes Yes Yes Yes 4 per year 

Thomas Hall Yes N/A Yes Yes Yes Yes 4 per year 

Schnader Hall Yes N/A Yes Yes

ys
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Fire Safety Systems and 
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Bath, England Campus 

Nelson House, 2 Pierrepont Street, Bath BA11LB England 





/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
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All students should register themselves on-line with the Department of State before leaving the 
US (http://travel.state.gov). ͚^ŵĂƌƚ Traveller Enrolment Program ;^d�WͿ͛ is the travel registration 
service for Americans who will be visiting or living abroad (it
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Staying Safe 

ASE also sponsors educational outreach programs on a variety of other topics and is eager to 
discuss with students and employees some ways in which they might reduce their risks of crime 
or accident. In student housing, both on and off Campus, members of the ASE staff present 
educational programs to students to heighten awareness of safety issues related to fire, 
emergency preparedness, crime, personal safety, alcohol consumption, domestic and dating 
violence, stalking, and bystander intervention. 

 

Emergency Preparedness 

�^�� ŝƐ� ƌĞƐƉŽŶƐŝďůĞ� ĨŽƌ� ĐŽŵƉůǇŝŶŐ� ǁŝƚŚ� ƚŚĞ� �ŽůůĞŐĞ͛Ɛ� ĞŵĞƌŐĞŶĐǇ� ƌĞƐƉŽŶƐĞ� ĂŶĚ� ĞǀĂĐƵĂƚŝŽŶ�
ƉƌŽĐĞĚƵƌĞƐ͘� dŚĞ� �ŽůůĞŐĞ͛Ɛ� �ŵĞƌŐĞŶĐǇ� WƌĞƉĂƌĞĚŶĞƐƐ� ŚŽŵĞ� ƉĂŐĞ� ŝƐ�
https://www.fandm.edu/health-wellness-and-safety/public-safety/prepare/index.html We have 
designed these pages to inform the College Community about emergency preparedness ʹ what 
to do in advance of a major emergency. We strongly encourage you to become familiar with the 
information contained in this website. 

 

The site contains basic information and guidelines and each page highlights pertinent information 
in the event of an emergency that could affect students and the operations at ASE. Students are 
provided fire evacuation information, crime prevention information and safety information on 
their first day of Orientation. 

In order to prepare for any emergency while US students are studying with ASE in Bath, ASE does 
the following: 

• Compiles contact details for students (including passport and visa numbers), parents, 
emergency contacts at home institutions and other relevant organizations in the UK 

• Issues the above information in the form of a confidential ASE emergency booklet to all 
ASE staff members at the beginning of each new session 

• Provides students with a pre-arrival information package including a phone card and a 
card giving ASE contact telephone numbers, including a 24-hour number for use in 
emergency 

• Provides home institutions with a 24-hour emergency ASE contact number to use in the 
event of emergency 

• 

e

students

/health-wellness-and-safety/public-safety/prepare/index.html
https://travel.state.gov/content/travel.html
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• Requires students notify ASE whenever they intend to travel away from Bath and to 
provide details of their destination and contact number on a signup sheet which is kept 
by the ASE emergency mobile phone holder 

• Accesses the list-serve for the US State Department and posts any warnings on the Study 
Centre notice board 

• The ASE Director acts as a Consular Warden for the US 
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• If fire alarm goes off in the evening, vacate the building, do not re-enter, call for fire 
services, ring ASE emergency number and await ASE representative. 

• BEFORE travelling to the UK, program key emergency numbers into your cell phone. Keep 
the phone with you, charged and topped up at all times. 

• The ASE Emergency Number FOR EMERGENCIES ONLY is 07767 848265 (01144 7767 
848265 from a US phone). This will be staffed 24/7, throughout the semester. (For normal 
calls, the ASE number is 01225 447134, Mon-Fri, 9.00am-5.00pm GMT; 01144 1225 
447134 from a US phone.) 

• If you are a US citizen, register with the Smart Traveler Enrollment Program (STEP) This 
enables the US state department to know where you are while abroad. 

• Check out and download the CitizenAID app, developed in consultation with emergency 
services and cross-government agencies in the UK. 

• Once arrived in the UK, all ASE students are required to let us know whenever they are 
away from Bath, even for a single day, on anything other than an ASE-organized excursion. 

Please observe this rule to the letter. 

• Inform your friends about where you are going and when you intend to return. 

• Be vigilant at all times, but especially in public places that attract many visitors. 

• Look out for anything suspicious. If you see anything report it to the local police 
immediately - many terrorist attacks are foiled by the vigilance of ordinary people. 

• Be clear about any routes you use and have a plan of action to follow in the event of an 
incident. 

• Identify places like police stations, hospitals, and official buildings along your route where 
you could seek refuge in an emergency. 

• Open your eyes to things/people around you every day that could help you in an 
emergency situation such as fire 

https://www.gov.uk/foreign-travel-advice
http://www.state.gov/travel/
https://www.gov.uk/government/organisations/national-counter-terrorism-security-office
https://www.protectuk.police.uk/
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Campus Security Authorities (ASE) 

The ͞ :ĞĂŶŶĞ Clery Disclosure of Campus Security Policy and Campus Crime Statistics �Đƚ͟ requires 
the College to collect and disclose crime data from the local police and Campus Security 
Authorities (CSA). The intent of including non-law enforcement personnel as Campus Security 
Authorities (CSA) is to acknowledge that many individuals 



https://www.gov.uk/foreign-travel-advice
http://www.state.gov/travel/


https://www.gov.uk/report-missing-person
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The Residential System 
 

Safety in ASE Residences 
The safety of our students both inside and outside their accommodations is always our first 
priority. On arrival, students are given all necessary guidance for living safely both verbally during 
Orientation week and in written notices in their properties. The students are reminded of these 
issues throughout the semester particularly at regular housing committee meetings chaired by 
the Housing Manager and attended by the individual housing representatives for each ASE 
student residence. 

All ASE residences are subject to regular safety checks and are carefully monitored by the housing 
manager, qualified maintenance staff, housekeepers and landlords. All residences comply with 
current fire safety regulations (Fire doors are fitted throughout to protect the exit route and 
individual rooms, fire blanket in the kitchen, extinguishers where required, smoke and heat 
detectors throughout). 

 
All ASE residences are protected by electrical circuit breakers should an appliance develop a fault. 
Extension leads are provided by ASE or landlord and are used under the guidance of our 
maintenance staff. The ASE Housing Manager and the cleaning staff visit each residence on a 
weekly basis and cleaners report any problems to the Housing Manager. 





149  

https://www.theguardian.com/society/2006/jan/18/childrensservices.politics1
https://www.nspcc.org.uk/services-and-resources/research-and-resources/factsheet-and-briefings/child-sex-offender-disclosure-scheme/
https://www.nspcc.org.uk/services-and-resources/research-and-resources/factsheet-and-briefings/child-sex-offender-disclosure-scheme/
https://offenders.org.uk/?city=Somerset%20
http://www.somersetlive.co.uk/news/somerset-news/sarahs-law-how-can-you-39257
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From the Code of Conduct: 
ASE expects students to demonstrate responsible attitudes toward the use of alcohol. Program 
participants agree not to drink alcohol to excess. If the choice is made to drink, students agree to 
do so in moderation. If at any time the Program Director asks a student to refrain from 

http://www.gov.uk/travelling-controlled-drugs
http://www.gov.uk/travelling-controlled-drugs
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http://www.thebridgecanhelp.org.uk/
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communities address conditions that facilitate violence. 

The following information about risk reduction is made available by the Rape, Abuse, and Incest 
National Network: https://www.rainn.org 

Increasing On-Campus safety - Know your resources 
 

Who should you contact if you or a friend needs help? Where should you go? Locate resources 
such as a wellness center, Bath Police Station - Avon and Somerset Police, and a local sexual 
assault service provider. Notice where emergency phones are located around Campus and 
program the Bath Police Station - Avon and Somerset Police phone number into your cell phone 
for easy access. You can also call the ASE Emergency Phone 24/7 on 07767 848265 for help and 
assistance. 

• Stay alert. When ǇŽƵ͛ƌĞ moving around on Campus or in the surrounding neighborhood, 
be aware of your surroundings. Consider inviting a friend to join you or taking a cab to 
your

https://www.rainn.org/
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Dating Violence (ASE) - Dating violence means violence by a person who has been in a romantic 
or intimate relationship with the victim. Whether there was such a relationship will be gauged 
by its length, type and frequency of interaction. 
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http://www.thebridgecanhelp.org.uk/


mailto:lmarten@asebath.org


http://www.thebridgecanhelp.org.uk/
mailto:L.Marten@asebath.org
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investigation and possible college judicial process ASE makes every effort to respond to student 

ƌĞƋƵĞƐƚƐ� ĨŽƌ� ĂŶŽŶǇŵŝƚǇ� ĂŶĚ� Ă� ƐƚƵĚĞŶƚ͛Ɛ� ĐŽŵŵƵŶŝĐĂƚĞĚ� ƉƌĞference to waive the disciplinary 



160  

ASE does not discourage any student from filing a report with the Police. However, ASE may be 
obligated to conduct its own investigation regardless of any criminal investigation. ASE will 
comply with law enforcement requests for cooperation; such cooperation may require ASE to 
temporarily suspend the fact-finding aspect of a Title IX investigation while the law enforcement 
agency is in the process of gathering evidence. 

ASE will promptly resume its Title IX investigation as soon as it is notified by the police that it 
has completed the evidence gathering process, although the delay ŝŶ��^�͛Ɛ investigation may be 
longer in certain instances. �^��ǁŝůů� ŝŵƉůĞŵĞŶƚ�ĂƉƉƌŽƉƌŝĂƚĞ� ŝŶƚĞƌŝŵ�ƐƚĞƉƐ�ĚƵƌŝŶŐ�ƚŚĞ�ƉŽůŝĐĞ͛Ɛ�
investigation period to provide for the safety of the complainant(s) and the ASE Community and 
the avoidance of retaliation. ASE will pursue its investigation in a timely manner regardless of 
the progress of the criminal complaint, in which case the investigations may be simultaneous. 

 

Three Choices for Resolution Following a Formal Complaint Made to ASE 

After filing a formal Complaint, a complainant has the option of requesting three different 
responses, which are briefly described below. 

 

• Mediation - In a case of sexual harassment, a complainant may request a referral to a 
trained mediator who will facilitate understanding of the nature of the complaint by the 
respondent, attempt to address potential misunderstandings, if any, and resolve the 
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the conduct and order that it cease. 
 

• The Title IX Coordinator may also, at the request of the complainant, inform the Title IX 
Coordinator of the home institution of the respondent, of the complaint. The Title IX 
�ŽŽƌĚŝŶĂƚŽƌ�ŽĨ�ƚŚĞ�ƌĞƐƉŽŶĚĞŶƚ͛Ɛ�ŚŽŵĞ�ŝŶƐƚŝƚƵƚŝŽŶ�ĂŶĚ�ƚŚĞ�&ƌĂŶŬůŝn and Marshall Title IX 
Coordinator, in consultation with the ASE Title IX Coordinator and complainant, will define 
a course of action. 

 

Advisors (ASE) 

If a complaint is made, the Title IX Coordinator will meet with the complainant to discuss the 
investigation process and possible outcomes. At this meeting the complainant will be informed 
of their right to be assisted in the hearing by an advisor of their choice. Advisors do not need to 
be members of the ASE Community. Advisors may
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be advised to choose an advisor from the faculty or staff of the ASE program. It is not required 
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• Providing an escort to ensure that the complainant can move safely between classes. 

• Referral to counselling and Health Care services. 

• Providing academic support services such as tutoring. 

• Arrange for the complainant to re-take a class or withdraw from a class without penalty, 
including ensuring that any changes do not adversely affect the ĐŽŵƉůĂŝŶĂŶƚ͛Ɛ�ĂĐĂĚĞŵŝĐ�
record, and 

• Reviewing any contemplated disciplinary actions against the complainant subsequent to 
the complaint/report, to see if there is a causal relation between the harassment and the 
misconduct that may have resulted in the complainant being disciplined. 

• ASE will provide written notification about existing victim advocacy, legal assistance, 
student financial aid, and appropriate visa and immigration assistance. 

• ASE will maintain as confidential any accommodations or protective measures provided 
to the complainant to the extent that maintaining such confidentiality would not impair 
the ability of ASE to provide the accommodations or protective measures. 

Some of these measures and others may become permanent depending on the outcome of the 
complaint. 

 
Investigation 
The Title IX Coordinator investigates complaints of sexual misconduct in a prompt, impartial and 
thorough manner. Within three business days of the notification of the respondent, the ASE Title 
IX Coordinator, after collaborating with the Franklin & Marshall College Title IX Coordinator, will 
begin the investigation of the complaint and collect any evidence. It is the responsibility of the 
ASE Title IX CoordinatorTitleTitleTitleTitleTitle呩瑬攀TitleTitleTitleTitle TitleTitle
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• Any violation of confidentiality is a violation of Title IX and will be cause for sanctions by 
ASE/Franklin & Marshall College. Any incidents of retaliation should be reported to the 
Title IX Coordinator. 

• The statements given to the investigators will be shared with the complainant and 
respondent and the Franklin & Marshall College Title IX Coordinator. 

 
Conclusion of the Investigation and Referral of the Complaint to an Administrative Review or 
Dismissal of the Complaint 
 
Within five business days of the conclusion of an investigation, the ASE Title IX Coordinator will 
compose a written report summarizing the information gathered and submit it to the Franklin & 
Marshall College Title IX Coordinator. The ASE Title IX Coordinator in consultation with the 
Franklin & Marshall College Title IX Coordinator will determine whether there has been a 
violation of the ASE student code of conduct by the preponderance of evidence standard. If the 
respondent is found responsible for a violation of the ASE student code of conduct the finding 
and recommended sanction will be referred to the Sr. Associate Dean of Franklin & Marshall 
College. dŚĞ�ƌĂŶŐĞ�ŽĨ�ƐĂŶĐƚŝŽŶƐ�ŝƐ�ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ�&ƌĂŶŬůŝŶ�Θ�DĂƌƐŚĂůů��ŽůůĞŐĞ͛Ɛ�ƐƚƵĚĞŶƚ�ĐŽĚĞ�ŽĨ�
conduct. 

 
If the ASE Title IX Coordinator and the Franklin & Marshall College Title IX Coordinator find 
sufficient evidence to proceed to an Administrative Review, the respondent will have the 
opportunity to admit responsibility and waive an Administrative Review. In the event that a 
complaint is dismissed, the complainant or respondent may request that the ASE Title IX 
Coordinator allow the accommodations and limitations originally placed during the investigation 
phase to persist. 
 
Appeals of Sexual Misconduct Panel Decisions 
The respondent or the complainant may appeal the decision in his or her case to the Associate 
Dean for International Programs at Franklin and Marshall College. The appeal will be conducted 
in an impartial manner by an impartial decision-maker. The student must normally file this appeal 
in writing, with the grounds noted, within five (5) business days after the ASE Title IX Coordinator 
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• In hearing the ƐƚƵĚĞŶƚ͛Ɛ appeal, the appeal Officer has discretion to meet or contact with 
any of the participants (via email, phone, Skype or any relevant technology) including 
witnesses, and discuss with them the circumstances of the case, and to draw on other 
sources of relevant information. 

• The decision on the appeal will normally be within 20 business days from the time that 
the student files, unless circumstances require a delay in the appeal process. 

• The appeal officer will review the process used with the Title IX Coordinator to ensure 
that the process meets the standards of Title IX. 

• The decisions of the appeal officer are final and the respondent and complainant will be 
notified in writing. 

• Both the respondent and complainant will be notified in writing of any change in result of 
the finding. 

 

Additional Information Regarding Policies and Procedures Outcome Notification 
Clery notifications, of sexual misconduct only, will be made by the ASE Title IX Coordinator to the 
Franklin & Marshall College Title IX Coordinator who will notify the Franklin and Marshall 
Department of Public Safety. (All other Clery notifications should be made by the ASE Director.) 

 
Timeframe 
ASE will make every attempt to complete the investigation, hearing and decision in a timely 
manner. If extenuating circumstances will delay the proceedings, ASE will inform both the 
complainant and respondent of the circumstances. Either the complainant or respondent may 
request an exception to any of the time frames stated in these polices from the ASE Title IX 
Coordinator. 

 
Advisors 
As noted above, the complainant and respondent are informed of the right to be assisted in the 
hearing by an advisor of their choice. Advisors do not need to be members of the ASE Community; 
however, advisors may be chosen from the ASE faculty or staff. The complainant and respondent 
must choose separate advisors. If the complainant and respondent have no preference for their 
advisors but choose to have an advisor, the ASE Title IX Coordinator may assign advisors. The 
complainant and respondent must notify the ASE Title IX Coordinator of their choice of advisor 
within 2 business days of filing or notification of the complaint. The relevant advisors may be 
present at the investigation interview with the respondent or complainant but may not speak in 
the interview. 

 
Impact Statements 
Both students may prepare an impact statement describing the impact that the initial event and 
subsequent related events have had on their lives. The impact statement will be



mailto:l.marten@asebath.org
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Note that Franklin & Marshall College has a Sexual Assault Response Line available to all ASE 
students: 001 717 560 7311. 

 

ASE students are expected to conduct themselves with integrity and honesty at all times. Making 
false statements, including but not limited to false statements in petitions, requests, disciplinary 
proceedings, or other matters of record in academic or non-academic transactions with ASE staff 
and tutors is regarded as a breach of this Code of Conduct. 

All program participants are held to all conduct standards listed above when in Bath and when 
on program-sponsored field trips and residentials outside of Bath, including while at hotels / 
B&Bs. Program participants are expected to adhere to all hotel / B&B rules. 

 

Disciplinary Procedure 

In the event of violations of �^�͛Ɛ rules and regulations, as outlined in the Code of Conduct, the 
disciplinary procedure is as follows: 

• After the first offense, the offending student may be given a warning and asked to sign an 
agreement with ASE for improved behavior. If the agreement is observed, the home 
institution will not be informed and the record will be destroyed at the end of semester. 

• If a further violation occurs, the home institution will be informed and the violation will 
be permanently noted on your ASE record. 

 

In the case of continuing violations (or one single violation), the offending student may be 
terminated from the Program and sent home at the discretion of the Program Director in 
consultation with Program Leadership. 

 

Crime Definitions 

Murder and Non-Negligent Manslaughter ʹ The willful (non-negligent) killing of one human 
being by another. 

 

Manslaughter by Negligence ʹ The killing of another person through gross negligence. 
 

Sexual Offense ʹ An offense that meets the definition of rape, fondling, incest or statutory rape 
as used in the &�/͛Ɛ Uniform Crime Reporting system (see below). A sex offense is any act directed 
against another person, without the consent of the victim, including instances where the victim 
is incapable of giving consent.  This includes all sex offenses except rape (as newly defined), 
prostitution, and commercialized vice. 

Rape ʹ Penetration, no matter how slight, of the vagin3(the)] TJ
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Fondling ʹ The touching of the private parts of another person for the purposes of sexual 
gratification, without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

 

Incest ʹ The non-forcible sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 

 

Statutory Rape ʹ The non-forcible sexual intercourse with a person who is under the statutory 
age of consent. 

Dating Violence ʹ The term ͚ĚĂƚŝŶŐ ǀŝŽůĞŶĐĞ͛ means violence committed by a person who is or 
has been in a social relationship of a romantic or intimate nature with the victim; and where the 

existence of such a relationship shall be determined based on a consideration of the following 
factors: the length of the relationship; the type of relationship; and the frequency of interaction 
between the persons involved in the relationship. 

 

Domestic Violence ʹ The ƚĞƌŵ� ͚ĚŽŵĞƐƚŝĐ�ǀŝŽůĞŶĐĞ͛� ŝŶĐůƵĚĞƐ� ĨĞůŽŶǇ�Žƌ�ŵŝƐĚĞŵĞĂŶŽƌ�ĐƌŝŵĞƐ�ŽĨ�
violence committed by a current or former spouse of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated with 
the victim as a spouse, by a person similarly situated to a spouse of the victim under the domestic 
or family violence laws of the jurisdiction receiving grant monies, or by any other person against 
an adult or youth victim who is protected from that ƉĞƌƐŽŶ͛Ɛ�ĂĐƚƐ�ƵŶĚĞƌ�ƚŚĞ�ĚŽŵĞƐƚŝĐ�Žƌ�ĨĂŵŝůǇ�
violence laws of the jurisdiction. 

Stalking ʹ The term ͚ƐƚĂůŬŝŶŐ͛ means engaging in a course of conduct directed at a specific person 
ƚŚĀ

�Z�����š�]�v�
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Three Year Jeanne Clery Disclosure of the Campus Security 
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Fire Safety (ASE) 
 

Fire Precautions at Student Housing 
To ensure safety at all times, it is essential that all students
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ASE-owned properties Fire Risk Assessment is completed by C2 Safety 
 

Property Description of Fire Safety System 
The Nelson House The Nelson House is fully equipped with a fire alarm system which works on smoke 

and heat detectors throughout the building. Please read and take note of the 
following procedures to follow in the event of a fire. 
The Alarm Control Panel is located in the Ground Floor Front Hallway of the building. 
There are also fire extinguishers throughout. 

Linley House Linley House is fully equipped with a fire alarm system which works on smoke and 
heat detectors throughout the building, and fire resisting doors. Please read and 
take note of the following procedures to follow in the event of a fire. 
The Alarm Control Panel is located in the Downstairs Hallway of the building. There are 
also fire extinguishers throughout. 

Nunes House Nunes House 14 North Parade is fully equipped with a fire alarm system which works on 
smoke and heat detectors throughout the building, and fire resisting doors. Please read 
and take note of the following procedures to follow in the event of a fire. The Alarm 
Control Panel is located in the Ground Floor Front Hallway of the 
building. There are also fire extinguishers throughout. 

29 Northampton 29 Northampton Street is fully equipped with a fire alarm system which works on 
smoke and heat detectors throughout the building, and fire resisting doors. Please read 
and take note of the following procedures to follow in the event of a fire. 
The Alarm Control Panel is located in the Ground Floor Front Hallway of the building. 
There are also fire extinguishers throughout. 

The Ralph House The Ralph (2 North Parade Passage) is fully equipped with a fire alarm system which 
works on smoke and heat detectors throughout the building. Please read and take note 
of the posted procedures to follow in the event of a fire. 
The Alarm Control Panel is located in the closet of the front entry hall in of the building 
(ground floor). There are also fire extinguishers throughout. 

10 and 11 St :ŽŚŶ͛Ɛ 
Road 

10 &11 St :ŽŚŶ͛Ɛ Road are equipped with a fire detection system which works on smoke 
and heat detectors throughout the building, and fire resisting doors. There is also 
emergency lighting along the escape route. There is a fire extinguisher and fire blanket 
in the kitchen. 

7 St Georges 
Place, Bath BA1 
3AA -temporary 
accommodation - 
leased to house 
students for 
Autumn 2023 
term 

7 St Georges Place is equipped with a Fully HMO-compliant Fire Alarm System: 
Heat and smoke sensors throughout - including bedrooms - all interlinked with sounders 
throughout house; emergency call point by front door; emergency lights along egress 
route 
For local HMO standards, please see: 
beta.bathnes.gov.uk/sites/default/files/B%26NES_HMO_licensing_standards_v4.pdf 
 

 
 
There were no fires in student housing in 2021. 
There were no fires in student housing in 2022. 
There were no fires in student housing in 2023. 
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Property 

 
Electrical 

Fixed wire 
certificate 
(Every 5 yrs) 

 

 
PAT test- 

annually 

 
CORGI 
Service 

annually 

Fire 
Extinguisher 

Services 
annually 

 
Fire Alarm 

Service 
bi-annually 

 
Emergency 

Lighting 
Service 

bi-annually 

Fire Alarm 
and 
Emergency 
Lighting/ 
Fire Ext 

Evacuation 
Drill (3 

times each 
year) 

 

 

Nelson House 

12 Aug 21 FRA 

 
Completed 

and Recorded 
18 May 2023 

 

 
Completed    
and Recorded  
12 Jan 23 

 

 
N/A 

(No Gas) 

 

 
Completed 

and Recorded 5 

 
Com
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Millport Conservancy 
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Prologue 

Franklin & Marshall College is pleased to comply with state (The College and University Security 
Information Act [PA Act 73, 1988]) and federal (the Jeanne Clery Disclosure of Campus Security 
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Annual Disclosure of Crime Statistics 

Each year the Department of Public Safety prepares this report to comply with the Jeanne Clery 
Disclosure of Campus Security Policy and Crime Statistics Act. The full text of this report is located 
on the web at https://www.fandm.edu/health-wellness-and-safety/public-safety/public-safety- 
compliance/index.html 

This report is prepared in cooperation with the local law enforcement agencies surrounding the 
Millport Conservancy Campus, the Millport Conservancy Administration, and others. All Millport 
Conservancy employees are Campus Security Authorities (CSAs). Campus crime, arrest, and 
referral statistics are reported to the Franklin & Marshall College Department of Public Safety, 
Lancaster Campus. 

Each year, enrolled students and staff are notified via email how to access the Annual Safety and 
Fire report on the website. Copies of the report may also be obtained at the Department of 
Public Safety in Marshall-Buchanan Hall on the Franklin and Marshall College Campus in 
Lancaster, PA. 

 

Description of the Millport Conservancy 
Millport Conservancy is a nonprofit organization that was created in 1988 by Robert and Carolyn 

/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
/health-wellness-and-safety/public-safety/public-safety-compliance/index.html
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Stevens, PA 17578. Non-emergency phone number (717) 733-0965. This includes crimes when 
the victim of a crime elects to, or is unable to, make such a report. 

A common theme of all security awareness and crime prevention programs is to encourage 
students and employees to be aware of their responsibility for their own security and the security 
of others. 

Crime prevention programs for this Campus are located at Franklin & Marshall �ŽůůĞŐĞ͛Ɛ 
Lancaster Campus. 

 
Federal and state drug and alcohol laws apply at this Campus are enforced by Northern Lancaster 
County Regional Police Department. 

 

Campus Security Authorities 

The Clery Act requires the College to collect and disclose crime data from the local police and 
Campus Security Authorities (CSA). The intent of including non-law enforcement personnel as 
Campus Security Authorities (CSA) is to acknowledge that many individuals and students in 
particular, are hesitant about reporting crimes to the police, but may be more inclined to report 
incidents to other Campus-affiliated individuals. 

The function of a Campus Security Authority (CSA) is to report to the Millport Executive Director 
those allegations of Clery Act crimes that are made in good faith. A Campus Security Authority 
(CSA) is not responsible for determining whether a crime took placeͶthat is the function of law 
enforcement personnel. 

 
Once a report is received, it will be forwarded to the Franklin & Marshall College Department of 
Public Safety, Lancaster. A representative of the Department of Public Safety will be available to 
assist in determining what information should be reported. Reports filed in this manner are 
counted in the crime statistics for the College, but the identity 

http://www.fandm.edu/prepare
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Procedures for Evacuations 
 

Building Evacuations 
Natural disasters, such as earthquakes, floods, and catastrophes, such as chemical spills, 
biological threats, aircraft accidents, or explosions, are potential hazards that can affect any 
Campus. 
 
We must be prepared for all of these, as well as human-made crises, which can come in the form 
of bomb threats, terrorism or violence on Campus. Each of the following evacuation plans are 
meant to provide a safe and efficient method to evacuate part of or the entire Campus in the 
event of a disaster on or near Campus or to shelter in place. 
 

General Population Evacuation 

• To be prepared for an emergency, at all times you should: 

• Recognize the sound of the evacuation fire alarm. 

• Know several ways out of the building. 

• Know the predetermined meeting location for your group. 
 

When you hear the evacuation alarm or are verbally instructed by an appropriate authority to 
begin evacuating the building: 

• Make sure that all individuals in your area hear the alarm and evacuate the area by quickly 
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Once 
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ĐĂŶ�ŚĞůƉ�ƚŚĞŵ�ƚŽ�ƚŚĞ�ŶĞĂƌĞƐƚ�͞ĂƌĞĂ�ŽĨ�ƌĞĨƵŐĞ͘͟�zŽƵ�ƐŚŽƵůĚ�ĂƐƐŝƐƚ�ƚŚĞŵ�ĂƐ�ƌĞƋƵĞƐƚĞĚ�ĂŶĚ�ŶŽƚŝĨǇ�
first responders on scene or you can call 9-1-1 and notify Lancaster County Wide 
Communications. This will give authorities the opporƚƵŶŝƚǇ� ƚŽ�ŐŽ� ƚŽ� ƚŚĞ� ͞ĂƌĞĂ�ŽĨ� ƌĞĨƵŐĞ͟�ĂŶĚ�

https://www.getrave.com/login/fandm
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Campus Community members can protect themselves from harm. The Clery Act defines certain 
specific crimes that require a Timely Warning Notice to be issued when crimes are reported to 
officials with significant responsibility for student and Campus activities, Campus safety, or the 
local police AND the reported crime(s) are believed to have occurred on Campus, in or on non- 
Campus buildings or property, or on public property immediately adjacent and accessible to the 
Campus or serious acts of threats to Campus-owned or personal property. 

Campus Alerts are typically issued for the following Uniform Crime Reporting Program 
(UCR)/National Incident Based Reporting System (NIBRS) crime classifications: 

• Murder and Non-negligent Manslaughter - The willful (non-negligent) killing of one 

 human being by anothe

 

�x 
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known by Department of Public Safety in conjunction with the Title IX Coordinator and 
Northern Lancaster County Regional Police Department). In cases involving sexual assault, 
they are often reported long after the incident occurred, thus there is no ability to 
distribute a ͞dŝŵĞůǇ͟� tĂƌŶŝŶŐ� EŽƚŝĐĞ to the community. All cases of sexual assault, 
including stranger and non-stranger/acquaintance cases, will be assessed for potential 
issuance of a Timely Warning Notice. 

• Theft of a motor vehicle 

• Other Clery crimes as determined necessary by appropriate decision makers. 
 

The Clery Act does not define what ͚ƚŝŵĞůǇ͛ is or what information should be included. However, 
the warning should be issued as soon as the pertinent information is available because the 
purpose of a Campus Alert is to alert the Campus Community of continuing threats especially 
concerning safety, thereby enabling Community members to protect themselves. The issuance 
of a Campus Alert must be decided on a case-by-case basis in light of all of the facts surrounding 
a crime, including factors such as the nature of the 
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Franklin & Marshall College uses the RAVE Alert System as its primary emergency notification 
system to notify students and employees immediately upon the confirmation that there is a 
͞ƐŝŐŶŝĨŝĐĂŶƚ�ĞŵĞƌŐĞŶĐǇ�Žƌ�ĚĂŶŐĞƌŽƵƐ�ƐŝƚƵĂƚŝŽŶ� ŝŶǀŽůǀŝŶŐ�ĂŶ� ŝŵŵĞĚŝĂƚĞ� ƚŚƌĞĂƚ� ƚŽ� ƚŚĞ�ŚĞĂůƚŚ�Žƌ�
safety of students or eŵƉůŽǇĞĞƐ�ŽĐĐƵƌƌŝŶŐ�ŽŶ��ĂŵƉƵƐ͘͟ Franklin & Marshall College may also 
use one or more of the following means: 

https://www.getrave.com/login/fandm
/
/
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In conjunction with other emergency agencies, the College conducts emergency response drills 
and exercises each year, such as table top exercises, field exercises, and tests of the emergency 
notification systems on Campus. These tests, which may be announced or unannounced, are 
designed to assess and evaluate the emergency plans and capabilities of the institution. 

Documentation related to testing of the Emergency Notification System is maintained by the 
Department of Public Safety. Each test is documented and includes a description of the exercise, 
the date and time of the exercise, and whether it was announced or unannounced. 

 
If there is an immediate threat to the health or safety of students or employees occurring on 
Campus, the College will follow its emergency notification procedures. When the College follows 
its emergency notification procedures, it is not required to issue a Timely Warning based on the 
same circumstances; however, the College will provide adequate follow-up information to the 
Community as needed. 

Members of the Franklin & Marshall Community are encouraged to report an incident or help 
with the identification of those responsible for criminal activities. You can contact the 
Department of Public Safety by calling extension 3939 from Campus or (717) 358-3939 from an 
Off-Campus location. You can also forward information to Public Safety anonymously using a 
web-based form. The form is available here. 

Emergency Telephones 

There are no emergency phones at the Conservancy. Callers are urged to call Lancaster County 
Wide Communications at 9-1-1 for any emergency. They will dispatch the appropriate emergency 
personnel. All crimes should be reported to the local Police Department, which is Northern 
Lancaster County Regional Police Department located at 860 Durlach Road Stevens, PA 17578. 
Non-emergency phone number (717) 733-0965. 

 

Access to Facilities 

DŝůůƉŽƌƚ��ŽŶƐĞƌǀĂŶĐǇ͛Ɛ�ƚƌĂŝůƐ�ĂƌĞ�ŽƉĞŶ�ĨƌŽŵ�ĚƵƐŬ�ƵŶƚŝů�ĚĂǁŶ͘ The Conservancy is open to the 
public. Facilities can be rented with arrangements with the Executive Director. After hours, all 
buildings are locked. There are no residential facilities on this Campus. 

 

Maintenance of Buildings and Grounds 

Franklin & Marshall College manages the Wi-Fi system and the HVAC system at system

https://docs.google.com/a/fandm.edu/forms/d/e/1FAIpQLSdYM7gIqziTFM7_UUrDO5g0DGr57o33PCHEwms0KYB3_qj00g/viewform
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Weapons, Explosives, and Hazardous Materials Policy 

For the purpose of this policy, the following definition shall apply: 

Weapons include, but are not limited to: handguns, rifles, shotguns, and other firearms of all 
types, air guns, pellet guns, paint guns, and BB guns; axes, swords, and knives of any kind other 
than eating utensils; bows and arrows, cross bows, and any archery equipment, fireworks or 
ammunition of any kind; any martial arts or security equipment of a dangerous nature, including 
Chinese stars, nun chucks, brass knuckles, spiked gloves electronic stun devices, Taser guns, 
ǁĞĂƉŽŶƐ�ĐŽŶƐƚƌƵĐƚĞĚ�ĨƌŽŵ�͞ϯ�͟�ƉƌŝŶƚĞƌƐ and any other items which, in their intended use, are 
capable of inflicting serious injury. 

 
Weapons are inconsistent with the educational purposes of the Conservancy and have no place 
at Millport Conservancy. Consequently, Franklin & Marshall College strictly prohibits the 
possession, use, or introduction of weapons at Millport Conservancy. It is a violation of College 
policy for any student, faculty member, employee or visitor to possess any weapon or to 
introduce any weapon into the Millport Conservancy without the express prior written 
permission of the Associate Vice President of Public Safety. 

 

Firecrackers are a violation of Millport Conservancy regulations. Persons involved in possessing, 
supplying, or exploding firecrackers or setting fires are subject to being trespassed from the 
Conservancy. Additionally, chemicals and flammable liquids and gasses (including paint, varnish, 
etc.) shall neither be stored nor used in the buildings. For the purpose of this policy, the following 
definition shall apply: 

 

Prohibited/Dangerous Substances 

It shall be a violation of ƚŚĞ��ŽŶƐĞƌǀĂŶĐǇ͛Ɛ policy for any student, faculty member, employee, or 
ǀŝƐŝƚŽƌ� ƚŽ� ƉŽƐƐĞƐƐ� ĂŶǇ� ͚WƌŽŚŝďŝƚĞĚͬ�ĂŶŐĞƌŽƵƐ� ^ƵďƐƚĂŶĐĞ͛� Žƌ� ŝŶƚƌŽĚƵĐĞ� ĂŶǇ� ƐƵĐŚ� ŝƚĞŵ� ŝŶƚŽ� ƚŚĞ�
College Community. 

For the purpose of this policy, the following definitions shall apply: 
 

Prohibited/Dangerous Substances 
Prohibited/Dangerous Substances include but are not limited to: explosives of any type; 
compounds (moldable putty or powder), liquid solvents, gasses, components of any type; caps, 
wiring, timers, remote devices, or other explosives. Devices; as defined for this policy, as being 
any mechanism, which could be detonated to cause an explosion resulting in death, injury or 
property damage. 

 
Possession 



https://www.meganslaw.psp.pa.gov/Home/TermsAndConditions
https://www.meganslaw.psp.pa.gov/Home/TermsAndConditions
https://www.pameganslaw.state.pa.us/Home/TermsAndConditions
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Three Year Jeanne Clery Disclosure of the 
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Three Year Jeanne Clery Disclosure of the Campus Security Policy and 
Campus Crime Statistics Act Report 

 
Annual VAWA Offense Report, Millport Conservancy Campus 

 

 
Offense 

 
Year 

 
On Campus 

Property 

*On Campus 
Student 
Housing 
Facilities 

Non- 
Campus 
Property 

 
Public 

Property 

Unfounded 
Crimes 

Domestic 
Violence 

2021 0 0 0 0 0 

2022 0 0 0 0 0 

2023 0 0 0 0 0 
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Three Year Jeanne Clery Disclosure of the Campus Security Policy and 
Campus Crime Statistics Act Report 

 

Hate Crime Report     Millport Conservancy Campus 
 

 

 
There are no hate crimes reported for 2021, 2022, and for 2023. 
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Appendix 
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(3) Who is unconscious or where the person knows that the complainant is 
unaware that the sexual intercourse is occurring. 
(4) Where the person has substantially impaired the complainant's power to 
appraise or control his or her conduct by administering or employing, without the 
knowledge of the complainant, drugs, intoxicants or other means for the purpose 
of preventing resistance. 
(5) Who suffers from a mental disability which renders the complainant incapable 
of consent. 
(6)
of conse nt.

by
complainant,

of preventing resistance.

co m8 nt.

 

purpose purpose 
conduct

of conse nt.

his

Who
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§ 3123. Involuntary deviate sexual intercourse 
(a) Offense defined. --A person commits a felony of the first degree when the person 
engages in deviate sexual intercourse with a complainant: 

(1) by forcible compulsion; 
(2) by threat of forcible compulsion that would prevent resistance by a person of 
reasonable resolution; 
(3) 
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or a county correctional authority, youth development center, youth forestry camp, State 
or county juvenile detention facility, other licensed residential facility serving children and 
youth, or mental health or mental retardation facility or institution commits a felony of 
the third degree when that person engages in sexual intercourse, deviate sexual 
intercourse or indecent contact with an inmate, detainee, patient or resident. 
(a.1) Institutional sexual assault of a minor.--A person who is an employee or agent of 
the Department of Corrections or a county correctional authority, youth development 
center, youth forestry camp, State or county juvenile detention facility, other licensed 
residential facility serving children and youth or mental health or mental retardation 
facility or institution commits a felony of the third degree when that person engages in 
sexual intercourse, deviate sexual intercourse or indecent contact with an inmate, 
detainee, patient or resident who is under 18 years of age. 

(a.2) Schools. -- 
(1) Except as provided in sections 3121, 3122.1, 3123, 3124.1 and 3125, a person 
who is a volunteer or an employee of a school or any other person who has direct 
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(II) An independent contractor or any employee of an 
independent contractor who has no direct contact with 
school students. 

(iii) ͞^ĐŚŽŽů͘͟ A public or private school, intermediate unit or area 
vocational-technical school. 
(iv) ͞ sŽůƵŶƚĞĞƌ͘͟ The term does not include a school student. 

(a.3) Child care. --Except as provided in sections 3121, 3122.1, 3123, 3124.1 and 3125, a 
person who is a volunteer or an employee of a center for children commits a felony of the 
third degree 
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͞�ŝƌĞĐƚ ĐŽŶƚĂĐƚ͘͟ Care, supervision, guidance or control. 
͞EŽŶƉƌŽĨŝƚ�ĂƐƐŽĐŝĂƚŝŽŶ͘͟��Ɛ�ĚĞĨŝŶĞĚ�ŝŶ�ϰϮ�WĂ͘�͘^͘�Α�ϴϯϯϮ͘ϭ�;ƌĞůĂƚŝŶŐ�ƚŽ�ŵĂŶĂŐĞƌ͕�
coach, umpire or referee and nonprofit association 
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person or intentionally causes the complainant to come into contact with seminal fluid, 
urine or feces for the purpose of arousing sexual desire in the person or the complainant 
and: 

(1) the person does so without the complainant's consent; 
(2) the person does so by forcible compulsion; 
(3) the person does so by threat of forcible compulsion that would prevent 
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(2) Acts indicating a course of conduct which occur in more than one jurisdiction 
may be used by any other jurisdiction in which an act occurred as evidence of a 
continuing pattern of conduct or a course of conduct. 

(c) Grading. -- 
(1) Except as otherwise provided for in paragraph (2), a first offense under this 
section shall constitute a misdemeanor of the first degree. 
(2) A second or subsequent offense under this section or a first offense under 
subsection (a) if the person has been previously convicted of a crime of violence 
involving the same victim, family or household member, including, but not limited 
to, a violation of section 2701 (relating to simple assault), 2702 (relating to 
aggravated assault), 2705 (relating to recklessly endangering another person), 
2901 (relating to kidnapping), 3121 (relating to rape) or 3123 (relating to 
involuntary deviate sexual intercourse), an order issued under section 4954 
(relating to protective orders) or an order issued under 23 Pa.C.S. § 6108 (relating 
to relief) shall constitute a felony of the third degree. 

(d) False reports. --A person who knowingly gives false information to any law 
enforcement officer with the intent to implicate another under this section commits an 
offense under section 4906 (relating to false reports to law enforcement authorities). 
(e) Application of section. --This section shall not apply to constitutionally protected 
activity. 
(f) Definitions. --As used in this section, the following words and phrases shall have the 
meanings given to them in this subsection: 

͞�ŽŵŵƵŶŝĐĂƚĞƐ͘͟� dŽ� ĐŽŶǀĞǇ� Ă� ŵĞƐƐĂŐĞ� ǁŝƚŚŽƵƚ� ŝŶƚĞŶƚ� ŽĨ� ůĞŐŝƚŝŵĂƚĞ�
communication or address by oral, nonverbal, written or electronic means, 
including telephone, electronic mail, Internet, facsimile, telex, wireless 
communication or similar transmission. 
͞�ŽƵƌƐĞ�ŽĨ�ĐŽŶĚƵĐƚ͘͟���ƉĂƚƚĞƌŶ�ŽĨ�ĂĐƚŝŽŶƐ�ĐŽŵƉŽƐĞĚ�ŽĨ�ŵŽƌĞ�ƚŚĂŶ�ŽŶĞ�ĂĐƚ�ŽǀĞƌ�Ă�
period of time, however short, evidencing a continuity of conduct. The term 
includes lewd, lascivious, threatening or obscene words, language, drawings, 
caricatures or actions, either in person or anonymously. Acts indicating a course 
of conduct which occur in more than one jurisdiction may be used by any other 
jurisdiction in which an act occurred as evidence of a continuing pattern of 
conduct or a course of conduct. 
͞�ŵŽƚŝŽŶĂů ĚŝƐƚƌĞƐƐ͘͟ A temporary or permanent state of mental anguish. 
͞&ĂŵŝůǇ� Žƌ� ŚŽƵƐĞŚŽůĚ� ŵĞŵďĞƌ͘͟� ^ƉŽƵƐĞƐ� Žƌ� ƉĞƌƐŽŶƐ� ǁŚŽ� ŚĂǀĞ� ďĞĞŶ� ƐƉŽƵƐĞƐ͕�
persons living as spouses or who lived as spouses, parents and children, other 
persons related by consanguinity or affinity, current or former sexual or intimate 
partners or persons who share biological parenthood. 
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Pennsylvania Definitions Regarding Dating Violence: 42 Pa. Stat. and Cons. Stat. Ann. §§ 

62A02-62A072 

§ 62A02. Findings and purpose 
The General Assembly finds and declares that: 

(1) Sexual violence is the most heinous crime against a person other than murder. 
(2) Sexual violence and intimidation can inflict humiliation, degradation and terror 
on the victim. 
(3) According to the Department of Justice, someone is sexually assaulted every 
two minutes in the United States. 
(4) Rape is recognized as one of the most underreported crimes, and studies 
indicate that only one in three rapes is reported to law enforcement. 
(5) Victims of sexual violence and intimidation desire safety and protection from 
future interactions with their offender, regardless of whether they seek criminal 
prosecution. 
(6) This chapter provides the victim with a civil remedy requiring the offender to 
stay away from the victim, as well as other appropriate relief. 

 
§ 62A03. Definitions 
The following words and phrases when used in this chapter shall have the meanings given to 
them in this section unless the context clearly indicates otherwise: 

“Adult.” An individual who is 18 years of age or older. 
“Certified copy.” A paper copy of the original order of the issuing court endorsed by the 
appropriate clerk of that court or an electronic copy of the original order of the issuing 
court endorsed with a digital signature of the judge or appropriate clerk of that court, 
regardless of whether or not there is a raised seal on the copy of the order of the issuing 
court. 
“Confidential communications.” As defined in section 5945.1 (relating to confidential 
communications with sexual assault counselors). 
“Coparticipant.” As defined in section 5945.1 (relating to confidential communications 
with sexual assault counselors). 
“Court.” The court or magisterial district judge having jurisdiction over the matter under 
and exercised as provided in this title or as otherwise provided or prescribed by law. 
“Family or household members.” Spouses or persons who have been spouses, persons 
living as spouses or who lived as spouses, parents and children, other persons related by 
consanguinity or affinity, current or former sexual or intimate partners or persons who 
share biological parenthood. 
“Hearing officer.” A magisterial district judge, judge of the Philadelphia Municipal Court, 
bail commissioner appointed under section 1123 (relating to jurisdiction and venue), 
master appointed under section 1126 (relating to masters) or master for emergency relief. 

 

2 The Pennsylvania Statutes do not contain a specific statute regarding dating violence. Instead, the follow 

statutes are excerpted from the Judiciary and Judicial Procedure Title under the Chapter 62A: 

Protection of Victims of Sexual Violence or Intimidation 
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“Intimidation.” Conduct constituting a crime under either of the following provisions 
between persons who are not family or household members: 
18 Pa.C.S. § 2709(a)(4), (5), (6) or (7) (relating to harassment) where the conduct is 
committed by a person 18 years of age or older against a person under 18 years of age. 
18 Pa.C.S. § 2709.1 (relating to stalking) where the conduct is committed by a person 18 
years of age or older against a person under 18 years of age. 
“Master for emergency relief.” A member of the bar of the Commonwealth appointed 
under section 62A09(e) (relating to emergency relief by minor judiciary). 
“Minor.” An individual who is not
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may amend its order or agreement at any time upon subsequent petition filed by either 
party. 
(d) Extension of protection orders. -- 

(1) An extension of an order may be granted: 
(i) Where the court, after a duly filed petition, notice to the defendant and 
a hearing, in accordance with the procedures set forth in sections 62A05 
(relating to commencement of proceedings) and 62A06 (relating to 
hearings), finds that the extension is necessary because the defendant 
engaged in one or more acts or finds some other circumstances that, in the 
discretion of the court, demonstrate a continued risk of harm to the victim. 
(ii) When a contempt petition or charge has been filed with the court or, 
in a county of the first class, a hearing officer, but the hearing has not 
occurred before the expiration of the protection order, the order shall be 
extended, at a minimum, until the disposition of the contempt petition. 

(2) Service of an extended order shall be made in accordance with section 
62A05(d). 
(3) There shall be no limitation on the number of extensions that may be granted. 

(e) Notice. --Notice shall be given to the defendant stating that violations of the order will 
subject the defendant to arrest under section 62A12 (relating to arrest for violation of 
order) or contempt of court under section 62A14 (relating to contempt for violation of 
order). 
(f) Incarceration. --When the defendant is or was incarcerated and will be released from 
custody in the next 90 days or has been released from custody within the past 90 days, a 
plaintiff does not need to show that the defendant engaged in one or more acts that 
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(b) Seizure of weapons. --The arresting police officer shall seize all weapons used by the 
defendant in the commission of the alleged offense. 
(c) Bail. -- 

(1) A defendant arrested pursuant to this section shall be afforded a preliminary 
arraignment by the proper issuing authority without unnecessary delay. In no case 
shall the arresting officer release the defendant from custody rather than taking 
the defendant before the issuing authority. 
(2) In determining whether to admit the defendant to bail, the issuing authority 
shall consider whether the defendant poses a threat of danger to the victim. If the 
issuing authority makes such a determination, it

poses

    a 
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(1) Attempting to cause or intentionally, knowingly or recklessly causing bodily 
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“Firearm.” Any weapon which is designed to or may readily be converted to expel any 
projectile by the action of an explosive or the frame or receiver of any such weapon as 
defined by 18 Pa.C.S. § 6105(i) (relating to persons not to possess, use, manufacture, 
control, sell or transfer firearms). 
“Foreign protection order.” A protection order as defined by 18 U.S.C. § 2266 (relating to 
definitions) issued by a comparable court of another state, the District of Columbia, Indian 
tribe or territory, possession or commonwealth of the United States. 
“Hearing officer.” A magisterial district judge, judge of the Philadelphia Municipal Court, 
arraignment court magistrate appointed under 42 Pa.C.S. § 1123 (relating to jurisdiction 
and venue), master appointed under 42 Pa.C.S. § 1126 (relating to masters) and master 
for emergency relief. 
“Master for emergency relief.” A member of the bar of the Commonwealth appointed 
under section 6110(e) (relating to emergency relief by minor judiciary). 
“Minor.” An individual who is not an adult. 
“Other weapon.” Anything readily capable of lethal use and possessed under 
circumstances not manifestly appropriate for lawful uses which it may have. The term 
does not include a firearm. 
“Safekeeping permit.” A permit issued by a sheriff allowing a person to take possession 
of any firearm, other weapon or ammunition that a judge ordered a defendant to 
relinquish in a protection from abuse proceeding. 
“Secure 
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(2) Granting possession to the plaintiff of the residence or household to the 
exclusion of the defendant by evicting the defendant or restoring possession to 
the plaintiff if the residence or household is jointly owned or leased by the parties, 
is owned or leased by the entireties or is owned or leased solely by the plaintiff. 
(3) If the defendant has a duty to support the plaintiff or minor children living in 
the residence or household and the defendant is the sole owner or lessee, granting 
possession to the plaintiff of the residence or household to the exclusion of the 
defendant by evicting the defendant or restoring possession to the plaintiff or, with 
the consent of the plaintiff, ordering the defendant to provide suitable alternate 
housing. 
(4) Awarding temporary custody of or establishing temporary visitation rights with 
regard to minor children. In determining whether to award temporary custody or 
establish temporary visitation rights pursuant to this paragraph, the court shall 
consider any risk posed by the defendant to the children as well as risk to the 
plaintiff. The following shall apply: 

(i) A defendant shall not be granted custody, partial custody or 
unsupervised visitation where it is alleged in the petition, and the court 
finds after a hearing under this chapter, that the defendant: 

(A) abused the minor children of the parties or poses a risk of abuse 
toward the minor children of the parties; or 
(B) has been convicted of violating 18 Pa.C.S. § 2904 (relating to 
interference with custody of children) within two calendar years 
prior to the filing of the petition for protection order or that the 
defendant poses a risk of violating 18 Pa.C.S. § 2904. 

(ii) Where the court finds after a hearing under this chapter that the 
defendant has inflicted abuse upon the plaintiff or a child, the court may 
require supervised custodial access by a third party. The third party must 
agree to be accountable to the court for supervision and execute an 
affidavit of accountability. 
(iii) Where the court finds after a hearing under this chapter that the 
defendant has inflicted serious abuse upon the plaintiff or a child or poses 
a risk of abuse toward the plaintiff or a child, the court may: 

(A) award supervised visitation in a 
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(v) Nothing in this paragraph shall bar either party from filing a petition for 
custody under Chapter 53 (relating to custody) or under the Pennsylvania 
Rules of Civil Procedure. 
(vi) In order to prevent further abuse during periods of access to the 
plaintiff and child during the exercise of custodial rights, the court shall 
consider, and may impose on a custody award, conditions necessary to 
assure the safety of the plaintiff and minor children from abuse. 

(5) After a hearing in 
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eligible for protection under this chapter. The court shall make separate findings and, 
where issuing orders on behalf of both petitioners, enter separate orders. 
(d) Duration and amendment of order or agreement. --A protection order or approved 
consent agreement shall be for a 


